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President Bill Clinton visited 
Maine this summer on a 
fundraising trip for Maine's Iéad- 
ing Democratic candidates. Hun- 
dreds of the candidates’ support- 
ers attended etiher a rally held at 


“TOPPING OFF" 


On September 29th the "Con- 
necting of the last steel beam" for 
the process building at Stone & 
Webster Engineering Corp's ' 
V.P.S. Project in Auburn marked 
the successful completion of the 
first milestone for the project 
which was approximately two 
weeks ahead of schedule. 

In accordance with the 
P.E.A.T. agreement the trustees 
distributed $76,853 to over 132 
skilled union craftsmen, who 
worked on this stage of the project, 
based on the actual deposits (10% 
of employee's weekly paycheck) 
made by each member. Interest was 
paid separately. Following the cer- 
emonies, many local dignataries 
and company officials shared a hot 
buffet dinner with the on-site work- 
ers and family members. 

This first milestone began in 


\ncrore 


the Sonesta Hotel or a formal 
dinner held at the Holiday Inn by 
the Sea, Portland. The President's 


CEREMONIES 


April and represents 25% of the 
total project. The construction 
activity included civil and struc- 


tural steel, underground piping 


and electrical work. 

The erection of the steel for the 
process building was essential to 
the timely enclosure of the facil- 
ity before severe weather hits the 
area. Storage of delivered plant 
equipment will be direct to the 
point of installation. Therefore, 
in order for work to progress with- 
outinterruption from the weather, 
the building must be readied for 
enclosure. 

The next milestone (Equipment 
Set on Foundation) is targeted for 
completion in January 1995, 

The two Ironworkers from 
Local #496 chosen to connect the 
last beam were Larry Grenier and 
Lane Cushman. 


"A WINNING TEAM" 


visit both raised the spirits and 
energy of the volunteers and the 
campaign war chests for the can- 


BRENNAN: 
CHOICE OF LABOR 
King's Deceit Revealed 
Collins Offers More of Same 


By Milton McBreaity 
Bus. Mgr., IBEW Local 567 


Joe Brennan, Democratic can- 
didate for Governor, has received 
the overwhelming support of 


working people and of organized . 


labor throughout Maine. Joe has 
been endorsed by the Maine 
Building Trades Council, by the 
United Brotherhood of Carpen- 
ters, Joiners and Millwrights, by 
the Sheet Metal Workers, by the 
Boilermakers, by the United As- 
sociation of Plumbers and Pipe- 
fitters, by the Ironworkers, by the 
IBEW, by the Operating Engi- 
neers, by the Laborers, by the 
Maine AFL-CIO Committee on 
Political Education, bythe Ma- 
chinists Union, including Local 


S6 at Bath Iron Works, by the. 


Maine Education Association rep- 
resenting teachers throughout 
Maine, by the Maine Nurses As- 
sociation, by the Maine State 
Employees Association/SEIU, by 
AFSCME, by the International 
Brotherhood of Teamsters, by the 
Paperworkers, and by working 
people throughout Maine. 


Continued on Page 7 
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didates. Shown clasping hands 
and signifying unity are: (L-R) 
U.S. Sen. George Mitchell, U.S. 


"Your Vote 


- Sen. Candidate Tom Andrews, 
Pracidant Qliinten Ma GrirMne 9 
didate Joe Brennan; U.S. Con- 
gress Candidates (District 1) Den- 
nis (Duke) Dutremble and (Dis- 
trict 2) John Baldacci. 


On Nov. 8th 


Can Reward Our Friends 
—Defeat Our Enemies!" 


-By Charles O'Leary 
President Maine AFL-CIO 


All of us in the labor move- 
ment know the word "solidarity" 
- the symbol of our willingness to 
stand and work together to im- 
prove working conditions for all 
workers and to protect our rights 
both on and off the job. 

More recently we have had to 
learn anew word, "activism." We 
have learned the hard way that 
our rights, such as the right to 
strike, only exist on paper unless 
we are prepared to fight for them 
in the political arena. Laws to 
insure safe work places and laws 
to provide just compensation for 
on-the-job injury have little value 
when their practical application 
is destroyed in the courts, the 
legislatures and Congress. 

All union brothers and sisters 
understand the importance of col- 
lective bargaining. Not all under- 
stand the importance of being 
politically active. 

Obviously, after our unsuccess- 
ful fight over NAFTA, it is clear 


"BEWARE OF SNOWE JOB!" 
SUPPORT YOUR ENDORSED CANDIDATES 


VOTE NOV. 8th 


that we do not agree on all points 
with the Clinton Administration. 
ButIcan assure you that we agree 
on far more points and have al- 
ready passed far more legislation 
than ever would have been pos- 
sible under a Bush Administra- 
tion. There is a new attitude at the 
U.S. Department of Labor, a new 
day dawning at the National La- 
bor Relations Board, and a na- 
tional commission has begun to 
work towards the much-needed 
massive revision of the national 
labor laws and practices. In addi- 
tion we have at least begun the 
fight for universal health care and 
we have passed beneficial legis- 
lation, such as the family leave 
act. 

At the plant gates many of you 
will receive our election tabloid. 
You should remember that it de- 
tails only a few of the achieve- 
ments in support of labor of our 
major candidates. Joe Brennan, 
now running for Governor, was a 
national leader in starting the 


Continued on Page 2 
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DUKE DUTREMBLE 
WILL FIGHT FOR WORKING FAMILIES 


81 % Labor Voting Record . 
Passed Maine's Family Leave Bill 
Saved the Maine Health Care Program 

Raised the minimum wage 

Led the fight for Jobs as Maine Senate President 


DUKE 


DUTREMBLE 


CONGRESS 
HE GETS THE JOB DONE! 


LABOR ENDORSEMENTS TO DATE 
*AFSCME *ACTWU «ILA - Local 861 *American Federation of Teachers 
(AFT) *American Postal Workers Union eInt'l. Assn of Firefighters «Int'l. 
Bro. of Teamsters *Int'l. Assn. of Machinists-Locals $6/836 ¢Laborers' Int'l. 
Union *ME AFL-CIO COPE *ME Education Association *ME State Assn. 
of Letter Carriers *ME State Building & Construction Trades Council *ME 
State Employees Assn. *ME State Nursers Assn. ¢Nat'l. Assn. of Postmasters 
of U.S. (NAPUS) *Portsmouth Federal Employees Metal Trades Council 
*Service Employees Int'l. Union *Transportation-Communications Int'l. 
Union «Transport Workers Union *United Assn. of Plumbers & Pipefitters 
*United Auto Workers *United Food and Commercial Workers Intl. Union 
United Transportation Union 

Paid for by Dutremble For Congress, Nancy Kelleher, Treas., (207) 774-DUKE 


You Don’t Say... 


ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This information wilt 


City State 
PRESENT LOCAL UNION NO. 
be helpful in checking | OLO ADORESS .. 
and keeping our records 4 2 
sstraight, : City State 
1 yow haves cnanged ORMER LOCAL UNION NUMBER .......... 2... 
focal unions, we must | Mal To: Circulation Department, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 64062 
Fe ee ee ee ee es ee ee ee ee ee ee es ee es ee 
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l ANSWER 
NAME 


| ADDRESS 
CITY 
| PHONE _ 


| | PICK UP LABOR 
| RECORD AT 


| MUST BE RECEIVED BY 12-494 _ 


ZIP 


We warmly welcome “‘letters to the Editor” to be published in the. ee 
rabor Record Because-oF spate-corstt: ints, we often shorten let- 


RULES: 
by unscrambling the letters. Then com- 
plete the form on left and mail it to: 


SCRAMBLED LETTERS 


VOTE ON NOV. 8 
Continued from Page 1 


movement to ban the permanent 
hiring of scabs during strikes and 
he has always fought for more 
and better jobs for Maine work- 
ers. I urge you to give him your 
full support and your vote. 

Tom Andrews, now running 
for the U.S. Senate, has a 94% 
favorable labor voting record. We 
may have had some differences 
of opinion from time to time. That 
is only to be expected in any de- 
mocracy. But Tom has led and 
continues to lead for labor on 
issues suchas striker replacement, 
jobs and health care. He is op- 
posed by Congresswoman Snowe 
who refused to even visit Jay dur- 
ing the long and bitter strike and 
who publicly said she was ignor- 
ing herconstituents there because, 
",,, they never vote for me any- 
way." Tom Andrews is one of the 
best friends of labor ever to hold 
public office and I urge you to 
support him in every way. 

And we have endorsed a strong 
pro-labor ticket for Congress - 
Dennis "Duke" Dutremble in the 
First and John Baldacci in the 
Second District. They, like 
Brennan and Andrews, have 
proven records on legislation that 
has helped Maine working men 
and women and I urge you to 
support them. 

Samuel Gompers said it well 
many years ago when he talked 
about rewarding our friends and 
defeating our enemies. 

If we expect fairness, dignity 
and safety in the workplace; if we 
expect to win the battles on health 
care, banning permanentreplace- 


ment workers and makingsweep-, _ 
men 3: 
ing ‘changes in our labor laws, 


then we must first fight and win 
the political battle. We must seat 
friends of labor in positions of 
political power at every level of 
government. 

In addition to the major races, 
we have endorsed dozens and 
dozens of candidates for the 
Maine Legislature. They too need 
and merit your active support and 
your vote. 

The political battle will not be 
won my watching television and 
reading newspapers. We must 
give of our time, our money, our 
experience and our dedicated ef- 
fort. We must be political activ- 
ists and we must vote and urge 
our families and friends to vote 
November 8 for those candidates 
like Brennan, 


Find the mystery advertiser 


P.O. BOX 1523 


WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. 
WINNER WILL BE PUBLISHED IN 
NEXT EDITION. 


WINNER: Aug/Sept. 1994 Edition: Atkins Printing Services 


Vincent G. DeVito 
Carpenters Local 407 


Andrews, 


Support your candidates 
in the Lakes Region 


MICHAEL TIMMONS 
Maine Senate 
Distrcit #26 


CAROL KONTOS 
Maine House 
District #39 


TOM TYLER 
Maine House 
District #38 


Donated by Paul Adams, Adams & Associates, Inc., 
P.O. Box 1523, Windham, Me. 04062 


Charles O’Leary 


Dutremble and Baldacci who 
have helped us in the past and 
will do so in the future. 


Harris Oil 


WHEN OUR NAME'S ON IT, YOU CAN DEPEND OW IT. 
Oil heat, the best heat for Maine 
Member, Maine Oil Dealers Association WIE) 


385 Main Street, So. Portland 772-8304 
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Union Craftsmen Offer Cost Saving Ideas to Stone & Webster 


According to John Gingrow, 
Assistant Superintendent for Civil 
and Structural Work at Stone and 
Webster's V.P.S. Project, mem- 
bers of Maine's union building 
trades have contributed unique 
ideas for reducing man hours and 
cost saving procedures that have 
already saved the company thou- 
sands of dollars during the first 
milestone phase of construction 
of the $60 million White Paper 
recycling project. 

Gingrow singled out three 
craftsmen for their innovative 
contributions. First, was Tommy 
Pinard of Sabattus, Laborers Lo- 
cal 327, who convinced the com- 
pany that a "spider concrete plac- 
ing device" (an accordian slick 
line) would be faster and more 
flexible without hard piping than 
the tradition of pouring concrete 
slabs. The placing device allowed 
the workers to pour cement in a 
360° circle at a minimum of time 
and effort. } 

The second idea came from 
Greg Bartlett of New Gloucester, 
Northern New England Local #1 


- Bricklayers. Greg showed the 
company how to minimize cracks 


Following completion of trow- 
elling out the finish on the toprim 
of the Waste Water Clarifier 
(shown in background) Reuben 
Verrill (right) discusses the job 
with John Gingrow. The clarifier 
stands 13 ft. high and is 50 ft. in 
diameter. It is the last phase in the 
process before wateris discharged 
into the Auburn sewer lines, 


JOHN BALDACCI 


For 


U.S. Congress 


2nd District 


“Working together openly 
and honestly we can be 
successful.” 


Authorized and paid for by Baldacci for Congress, 
Robert Rosen, Treas., 96 Harlow St., Bangor, ME 04401 


in cement slabs by using a "soft 
cut masonry saw procedure" at 
the control joints before the ce- 
ment slabs hardened rather than 
afterwards, by sawing with a tar- 
get saw. 
Steward for Masons and a 23- 
year member of N.N.E. Local #1 
- Bricklayers who, on his own 
time and in his own words, typed 
out a letter to the company ex- 
pressing his appreciation for the 
"partnership" approach to the 
P.E.A.T. project and some more 
ideas about increasing positive/ 
constructive communications 
between the craftsmen, supervi- 
sors and management personnel. 
With Reuben's permission we 
are reprinting his thoughful ideas 
ina letter to P.E.A.T. as follows: 


Aug. 16, 1994 


Auburn V.P.S. Project 
To P.E.A.T. 


Dear Sir: 

Words from the men in the 
trenches on why PEAT is work- 
ing. Most jobs you walk on to, 
Managers & supers want you to 
know who the boss is. Tell you 
this is my job, and itis going to be 
run my way. So they come up 
with the scheduling and the as- 
signment of personnel. All the 

Continued on Page 5 


Local 567 


Gene Ellis 
Organizer 


MARKET RECOVERY 


As many of you know lately 
our Market Recovery program has 
really lived up to it's name. In the 
six weeks beginning August 16th 
Local 567 signatory contractors 
won the bidding onaclearn sweep 
of every school (Waterford, 
Thornton Academy, Lincoln 
Middle, King Middle and Lyman 
Moore) plus the Portland Jetport. 
This success will provide our 
members with over 25,000 man- 
hours of employment and will 
pay for health benefits and pen- 
sions for them and their families. 
Looking at a running tally of our 
targeted jobs shows us a rate of 
return (or bang for the buck) of 
nearly 20 to 1 for our money. 
There are several interesting jobs 
coming out in the next few weeks 
and we will continue to target 


both large and small jobs with 
equal interest. Speaking of inter- 
est, two well known non-union 
contractors have expressed an 
interest in talking to us regarding 
Market Recovery and other issues. 

Local 567 is also pleased to 
welcome our newest signatory 
contractor, Coastal Mechanical 
of South Portland. We signed a 
Letter of Assent, took in as mem- 
bers the two electricians working 
there and put four more men to 
work in a four day span. We wish 
Coastal Mechanical and our new- 
est members the best of success 
in the future. 

My NLRB effort goes on un- 
checked with charges pending 
against several contractors. Suc- 
cess in this area may mean money 
for some of our members, money 
and a more level playing field the 
next time we go up against them 
for jobs. I continue to answer 
every ad for electricians that I 
see, sometimes with as many as 
50 resumes. This practice means 
new targets all the time. One of 
the best ways to hit them is in the 
hiring process. Under the NLRA 
itis one of the few times that they 
are vulnerable. 

Our methods are working. Jobs 
are coming back, non-union con- 
tractors are starting to take an 
interest and those that still see fit 
to discriminate are being pursued. 
The playing field is starting to tilt 
to level. Just starting, mind you, 
there's still a long ways to go. 


"We are all in this together" 


oe. w/ 


Electricians (Local 1253) and Carpenters (Local 320) joined forces 
to picket and handbill the VA Hospital, Togus, Me. for hiring unfair, 
non-union contractors who are subcontracting work at the hospital. 
These subs are discriminating against union workers, violating federal 
labor laws, cheating on Davis-Bacon classifications and performing 
shoddy work. Cooperative efforts such as by these locals need to be 
continued by all locals. 


-McTeacue, Hicsee, Lisner, MacApam, Cask & WATSON 


Auto Accidents « Personal Injury 
Disability Discrimination Cases 


Workers' Compensation « Labor Law 


We fight for Maine's workers 
Counsel for Maine AFL-CIO 


*Free Consultation, Local Meetings 


Toll Free 


1-800-482-0958 


Four Union Park - Topsham, ME 04086 


Patrick N. McTeague ® G. William Higbee @ Maurice A. Libner @ James J. MacAdam ® James W. Case 
© Thomas R. Watson ® Jeffrey L. Cohen @ Wayne W. Whitney @ Janmarie Toker @ Maureen E. Dea 
© Jeffrey N. Young @ Kevin M. Noonan @ Ralph L. Tucker, Of Counsel 


On Thursday, October 6th, 
Carpenter and Millwright Local 
320 and IBEW Local 1253 pick- 
eted and handbilled the VA hos- 
pital in Togus, Maine. THe two ~ 
building trades locals wanted to 
inform the workers and adminis- 
tration at Togus that unfair con- 
tractors were performing work at 
the hospital. 

The Carpenters have an ongo- 
ing campaign New England wide 
to inform the public about 
Granger Northern of Portland. 
Granger is leaving a trail of out- 
of-business subcontractors, law 
suits, shoddy work, and broken 
promises. 

The IBEW has a campaign 
against John's Electric of Patten, 
Maine. John's has discriminated 
against IBEW electricians be- 
cause of their union affiliation. 
John's had an employee separate 
union applicants from non-union 
applicants. John's then hired all 
non-union applicants. This is a 
violation of Federal Labor Law. 
The IBEW has a December 5, 
1994 court date with John's be- 
cause of this discrimination. 

John's also has been caught 
cheating on the Davis-Bacon 
work at the hospital. They classi- 
fied an electrician as a laborer. 
With the IBEW's help, this per- 
son was awarded $4,400 in 
backpay. 

Together the two building 
trades locals wanted to bring this 
information to light at Togus. 
Also, the two locals were trying 
to build an attitude of "we are all 
in this together." The only way 
the building trades will ever re- 
capture the commercial market is 
to work together like Locals 320 
and 1253 did at Togus. Picketing 
and handbilling together to in- 
form the public and embarrass 
the contractors and developers 
will go a long way in getting this 
work back. 
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‘ it 
David Paul, Jr., B/M 


This month we have been con- 
ducting extensive training and 
informational meetings with our 
stewards on the recently negoti- 
ated four-year contract extension 
with NYNEX. One of the major 
agreements with the company is 
an enhanced retirement package 
which includes a $500 monthly 
stipend until age 62 in addition to 
an increased pension. In the cur- 
rent business climate of down- 
sizing, this enhanced retirement 
package allows for the employ- 
ees that built the NYNEX Corpo- 
ration to exit with some dignity. 
We justcompleted our firstround 
of the retirement offer and job 
elimination—though confus- 
ing—it was completed with mini- 
mal disruption to our members 
and their families. 

It's election time, and I urge 
our members and all working 
people across this state to support 
the candidates that support labor. 
Do all you can to help elect Joe 
Brennan, Duke Dutremble, Tom 
Andrews, and John Baldacci, to 
name a few. If you think their 
opponents give a hoot about any- 
one but big business, then God 
pity us all. 

In closing, I'd like to wish ev- 
eryone a safe, healthy, and hearty 


Union Craftsmen 
Continued from Page 4 


decisions have to come from the 
top down. Unless you have 
worked with these people before 
your not sure what they want. 
And the decision making is 
slower. 

Thanks to Stone & Webster 
Engineering Corporation for try- 
ing this new concept, and hrirng 
the right men to run this job. A lot 
of credit goes to William 
Harriman and John Gingrow for 
accepting this new philosophy 
and implementing this program. 
Partnership is sharing that has 
not phased William and John at 
all. 

We on the other hand have yet 
to accept the fact that we are 
partners. And as partners com- 
munication goes both ways. We 
are for the first time put in the 
unusual position of having to 
come up with the answers on 
what, and how is the best way to 
do the job. That is the easy part 
for us. The hard part is communi- 
cating back with the PEAT com- 
mittee. I know we are supposed 
to come up with some sugges- 
tions on cost saving ideas. Most 
of these ideas are being corrected 
right on the spot after a short 
discussion between participants. 
Before you-can get to the office 
the problem is solved. Now that 
John has us all working off the 
same page. Tasks are being done 
systematically and more efficient. 
Knowing our craftis the priceless 
commodity we have going for us. 
The cooperation has been so great 
between the tradesmen that it's 
unbelievable. In my opinion part- 
nership is also the alternative to 
sub-contracting. a ; 


I think I might have one sug- ° 


gestion. I notice the bulletin board 
is not being used, maybe we could 
ask all the workers for their best 
work slogans or job reminder, 
and post them. Reading and re- 
peating their slogans would help 
us recall some of the things we 
have forgotten. Example. - IFIT'S 
REPETITION, DEVELOP A 
SYSTEM. - I am sure the work- 
ers could come up with a better 
slogan, and more humorous. 
Maybe we could have two 


Another one reading - RE- 
SPONSE No names please. Also 
post a list such as category 2 
(below) and add to it as a re- 
minder of negatives we are to 
avoid. 


Things that save money and 
get the job done. This we have. 

1. Experienced personnel - 
twenty years or more. 

2. Cooperation between the 
tradesman - comes from working 
together. 

3. Decisions made immediately 
- freedom to act on our own. 

4. Materials - company has 


been excellent at supplying our 
needs. 

5. Tools to work with - ad- 
equate, personnel and company 
furnish. 

6. Flexibility to move from one 
job to another - partnerships. 

7. Start work on time - incen- 
tive & accomplishment is our 
motivator. 


Things that slow a job up, and 
drive cost up. Things to avoid. 

A. Job incorrectly done. 

B. Lack of commitment. 

C. Waiting for decisions. 

D. Too long on one job. 


OUR NUMBERS ADD 
UP IN MAINE’S FAVOR 


Maine Yankee works hard to provide the most economical electricity in 
Maine. By supplying that reliable and low-cost electricity ... almost 
one-quarter of Maine's total, Maine Yankee also makes an important 
contribution to the economic well-being of Maine's employers, both large 
and small. But, we're happy to say our contribution doesn't end there. 


$27,800,000 


Maine Yankee’s 1993 payroll was over $27,800,000. _ 


1,000 


1,000 additional jobs, many of which are filled by Maine people, 
are created at Maine Yankee during refueling outages every 18 months. 


E. Wasted materials. 
F. No tools, or the right tool to 
do the job. 
G. Wasted moves. 
H. Absentee. 
I, Scheduling jobs. 
J. Assignee job. 
K. Sub-contractors 
Category 1. has all the answers to 
category 2. 
Off the job hold up. 
I. Concrete truck batching plant 
taking too long. 
II. Blueprint revision. 
Sincerely, 
Reuben 


LH,200,000 


Maine Yankee paig- $14,200,000 in municipal and state taxes in 1993. 


$68,800,000 


In 1993, Maine Yankee purchased $68,800,000 in Maine 
goods and services from over 800 Maine companies. 


eC 


* Maine Yankee’s five-year average cost of electricity (all costs included) 
is just 3.0¢ per kilowatt hour. (1989-1993 average) 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


Thanksgiving Holiday. 
spots, onereading - CONSTRUC- 


IF WE CONTINUE TO BUY IMPORTS «Sve “Criricigm or . COM. 
WHERE WILL OUR CHILOREN WORK? PLAINANT DEPARTMENT. - 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


COMMERGIAL OFFSET PRINTING 


Layout ¢ Design ¢ Camera Work ¢ Typesetting 
Bindery + Brochures ¢ Newsletters ¢ Folders 
Booklets Stationery * Business Cards * Menus 


Advertising Material « Continuous & Carbonless Forms 


look sharp... 
print smart... 
dale rand printing 


=> 
For more information about Maine Yankee, visit our Energy Information Center 
at the Maine Yankee plant in Wiscasset. Hours: 10A-5P Mon-Sat; 12-4P Sun. 
1-800-458-0066. 


MAINE’S UNION PRINTER 


PAGE 6 THE LABOR RECORD OCT IN OV 194 


U.A. Local 217 


HEALTH CARE REFORM—STALLED, NOT DEAD 


: By Don McNamara - 
Labor Representative, Blue Cross and Blue Shield of Maine 


It's a great disappointment to 
many thatcomprehensive federal 
health care reform will not take 
place this year. Many of us in the 
health care industry saw reform 
as an opportunity to improve the 
health care delivery system of 
our nation, to emphasize preven- 
tive care and to bring an end to 
cost shifting on the part of the 
uninsured and the under-insured. 
However, it is not to be - this 
year, anyway. 

On the bright side, the general 
public is more aware than ever 
before of the complexity of this 

issue. This is a good thing: in- 
creased awareness will lay the 
groundwork for future action. In 
addition, the process of debate, 

‘ however long and painful, has 
clarified some of the hard facts of 
health care reform: 

1. Providing universal cover- 
age is an expensive proposition. 

2. In general, small business 
owners are against being forced 
to pay for full-time or part-time 
employees’ health coverage. 

3. The majority of the public - 
those who now have coverage - 
does not want to pay higher taxes 
to provide coverage for those who 
are now uninsured. 

4, That same majority is pleased 
with their current coverage, es- 
pecially if their employers are 
paying for a part of it. 

5. Lost in all the talk of how to 
pay for universal coverage was 
the critical need to contain health 
care costs. 

The reasons are clear why a 
-health care reform bill did not sail 
through Congress. Quite simply, 
there are no easy or inexpensive 
answers about the best way to 
provide high-quality health care 
to all Americans. But as we par- 
ticipated in the forum, something 
else became clear to us. The pub- 
lic expects health insurers to keep 
administrative costs down and to 
contain other costs without re- 
ducing the quality of health care. 
This is a message we take seri- 
ously at Blue Cross and Blue 
Shield of Maine. 

Now, we have the opportunity 
to look at reform in our own state. 
Earlier this year, the state legisla- 


ture formed the Maine Health 
Care Reform Commission to pre- 
pare a full report on three alterna- 
tive health care plans that will be 
considered by the legislature in 
1996. The commission is specifi- 
cally charged with providing ac- 
curate financial information to 
show how much each one of these 
proposals will cost. The three 
plans to be considered include a 
multi-payer model that would 
provide health care coverage to 
all Maine citizens, a single-payer 
plan (possibly similar to the Ca- 
nadian plan) that would also pro- 
vide universal coverage, and a 
model based on the present sys- 
tem that incorporates managed 
care and other mechanisms to 
control costs and improve access 
for the uninsured. 

The bipartisan commission is 
comprised of Peter Hayes, 
Hannaford Bros. Co. employee 
benefits manager; Dr. Robert 
Keller, executive director of the 
Maine Medical Assessment 
Foundation, and Neil Rolde, 
former Democratic member of 
the Maine House of Representa- 
tives and author of an historical 
analysis of health care in America. 
This is a solid, knowledgeable 
group that will provide good in- 
formation and a broad perspec- 
tive to the legislature. Their first 
progress report is due in January 
1995. 

While the commission carries 
out its business, it will be impor- 
tant for all of us to keep an eye on 
what's happening in other states. 
Three states are now trying out 
new systems: Oregon with a lim- 
ited single-payer plan, Florida 


_ with voluntary health alliances 


that encourage small businesses 
to insure employees, and Minne- 
sota with sophisticated managed 
care systems. The successes and 
failures these states have will give 
Maine valuable lessons in im- 
proving our own health care sys- 
tem. 

Health care reform, while 
stalled at the moment, js far from 
a dead issue. We'll continue fo 
keep you informed over the com- 
ing months. . 


NEILA: HAPWORTH 
CARPENTERS & MILLWRIGHTS 
TRAINING CENTER DEDICATED 


The dedication ceremony of 
the Neil A. Hapworth Carpenter 
and Millwright Training Center 
was held under beautiful skies on 
September 15th, 1994, at it's Do- 
ver, New Hampshire location, 
with nearly 100 people attending. 
Family and friends, state and fed- 
eral officials, contractors and ad- 
ministrators, along with numer- 
ous union brothers and sisters, 
apprentices and journeymen 
alike, turned out to officially dedi- 
cate this facility and honor the 
man that it was named for, Neil 
Hapworth. 
oe x 


wrights training center. 


Neil was born in Winslow, 
Maine, on May Sth, 1924. He 
attended Winslow schools, gradu- 
ating in 1942. He served honor- 
ably in the U.S. Navy after finish- 
ing High School. He married his 
wife, Pat, and together raised a 
family who have always remained 
close. Neil joined the United 
Brotherhood of Carpenters and 
Joiners of America (UBCJA), 
Local 348 in Waterville, Maine 
in 1950. Not many years later he 
became the Local Business Agent. 
In 1974 the Northern New En- 
gland District Council of Car- 
penters (NNEDCC) was char- 
tered, with Neil chosen as the 
General Agent. He held that posi- 
tion until 1980 at which time he 
was called to Washington, D.C., 
and asked by the General Presi- 
dent of the Carpenters, to serve as 
aRepresentative of him. Neil held 
that position until his unexpected 
passing away on April 10th, 1993. 

Neil served as one of orga- 
nized labor's greatest leaders until 
the day of his death. His service 


Who Can Meet The Special Needs Of Labor? 


The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


| y mployee benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 


Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. ‘ 


Call Don McNamara in our Labor Relations department today. 


822-7453 


of Maine 


BlueCross BlueShield 


to the community of Winslow 
and the state of Maine will never 
be forgotten. He performed so 
many duties and held so many 
appointments throughout the 
years, they are too numerous to 
name here. He was apppointed by 
Governor Brennan to serve eight 
years on the Board of Environ- 
mental Protection, and the Build- 
ing Committee of the Town of 
Winslow, to mention a couple of 
positions. His union achieve- 
ments were countless and his lead- 
ership in building a future for 
working families will also never 


be forgotten. To honor his 
memory, the NNEDCC unani- 
mously voted to name the train- 
ing center in Neil's honor at the 
1993 convention. 

The ceremony was led by Beth 
Sturtevant of KCS and the chair- 
woman of the NNEDCC Appren- 
tice Trustees, a joint Labor/Man- 
agement group. She explained the 
importance of these joint partner- 
ships and shared her experience 
and impression of meeting Neil, 
and learning his history of these 
joint efforts in our region. Beth 
also as Master of Ceremony in- 
troduced other speakers and 
guests. 

Roger Perron introduced Neil's 
family and shared the lasting im- 
pressions that Neil left on him. 
He shared the union history of 
Neil, and explained how it was an 
honor to follow him. He spoke on 
how Neil had little tricks to ac- 
complish his goals and that left a 
legacy that will continue. He also 
spoke of how Neil never had a 
bad word to say about anyone and 
how much he was appreciated. 
Roger also explained how the six 
locals of the NNEDCC combined 
training programs and developed 
into the current facility. 

Pat McTeague spoke on the 
dear friendship he and Neil 
shared, the great deeds done by 
Neil and the high honor that Neil 
had. He spoke of his hardworking 
methods and the goodness that 
Neil had. He spoke of his first 
meeting with Neil 25 years be- 
fore and how he treated him with 
respect always, this will never be 
forgotten. Pat also talked of the 
past successes of the Maine Build- 
ing Trades Council that Neil ei- 
ther led or assisted with. He ex- 
plained Neil's basic philosophy 
of gaining work for union mem- 
bers by improving skills and co- 
operation. 

Mike York, an apprentice from 
the Waterville Local, spoke of 
his first meeting with Neil. Mike's 
father told him twenty years ago 
that Neil was the best representa- 
tive he knew for the union. Mike 
closed by saying "May the legacy 
of Neil Hapworth live on for- 


Cont, on page 11 
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Pipefitters 


SOCAL UNIV) 
' 0. 217 


Business Manager's Report 
By John Griffin 
Financial Secretary 

Richard McCrory 
Since my last report, I'm sorry 
to say that Brothers Harold French 
and Carl Emmons have passed 
away. We, the officers and mem- 
bers of Local 217, extend our deep- 
est sympathy to their families. 

Former Business’ Manager 
Marty Joyce is recovering well at 
Togus, from his recent operation. 
Ed Larrabee Jr. is recovering well 
from his second back operation 
and subsequent staff infection. 

As you know S. D. Warren has 
been sold, the rumor is that they 
are going ahead with a new paper 
machine and coater. 

The Worcester job is on track 
and going ahead for starting date 
early Nov. Douglas Brothers is 
still in the running for the job. 

I attended the town meeting in 
Wells on the 25 million gallon 
storage facility for LNG. This 
project is a 26 month project and 
could start next spring if all per- 
mits are granted. 

The U.A. Welding Certifica- 
tion Program, that is General 
President Marvin Boede's prime 
goal for the United Association, 
is starting in New England. Three 
locals have been chosen to re- 
ceive the Program. | in Boston, 1 
in Connecticut, and 1 here in Port- 
land. This program is totally 
funded by the U.A. and once a 
welder has been certified here he 
will be able to go to any job with- 
out having to take a welder's test, 
if the user and contractor are 
signed with U.A. This program 
will save the user and contractor 
the cost of certifications. Also 
will mean that the welder will 
only test once instead of every 
job he goes to. This program is a 
step forward for the U.A, in se- 
curing work throughout the coun- 


Iam still making arrangements 
for the valve rebuilding program 
and will announce dates when 
available. 

Atour last meeting we voted to 
keep the meeting night the same. 
The second Friday of the month 
at 8:00 p.m. 

Also.elections for trustee were 
held. The new trustees are: 

Health & Welfare: 

Steve Amero, Joe McNiel. 

Apprentice Trustees: 

Carl Reagan, Paul Nappi. 

Annuity Trustees: 

Dick McCrory, Dan 
Pickering. 

We will be sending two men to 
Maine Yankee for instructor train- 
ing Oct. 24th. These men, in turn, 
will train our people here at the 
hall at a future date. We will also 
be certifying welders for the up- 
coming outage. If you are inter- 
ested, please get in touch with me 
soon. 

The officers extend best wishes 
for a Happy Thanksgiving to you 
and your families. 
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Carpenter’s Local 320 


Allen D, Wyman, Bus. Agent 


The work situation has been 
fairly good lately. It will prob- 
ably slow down locally but I do 
expect a fair amount of out of 
state work in the coming months. 
Maine Yankee will be having its 
scheduled outage on Feb. 25, 
1995. That will certainly give us 
a big boost over the winter 
months, 

I would like to thank all the 
members who participated in the 
journeyman upgrading classes on 
alignment at the Neil Hapworth 
Carpentry & Millwright Training 
Center in Dover, N.H. The mem- 
bers who wenthave spoken highly 
of their training. Thanks to John 
Jackson and his instructors for 
their great training. I certainly 
hope a lot more of our members 
take advantage of some of the 
classes that will be offered in the 
future. 

In regards to L.U. #320's 
ChristmastParty, it was reported 
in the N.N.E.D.C. newsletter that 
the starting time would be at 1:00 


p.m. The actual starting time is 
6:00 p.m. on Dec. 9, 1994 at The 
Governors Restaurant in Water- 
ville. Sorry for any inconve- 


_nience. [hope all members, wives 


and/or husbands can attend. 

I would like to urge our mem- 
bers to stop by the office to see 
where you may contribute in our 
efforts to recapture some of the 
market share of work that we have 
lost over the last several years. 
Your help and support will make 
a difference. 

Congratulations to Joey Towle 
and his new bride Chery] on their 
wedding Oct. 15, 1994. Best 
wishes to the both of you. 

As most of you know, election 
time is almost here. It's very im- 
portant that we all get out and 
vote. Your vote will make a dif- 
ference. So please get out there 
on Nov. 8, 1994, 

In closing I would like to wish 
you all a Safe and Happy Holi- 
day. 


Eee 


Brennan 
Continued from Page 1 


Joe Brennan earned that sup- 
port through a consistent record 
of successfully fighting for work- 
ing people and their rights 
throughout his public life as our 
Governor and as our Congress- 
man. He led the battle for better 
wages and working conditions 
and for protection for union mém- 
bership and the right to strike. He 
led the fight to protect strikers 
against termination and provided 
the impetus to bring to the fore- 
front national legislation to pro- 
tect striking workers. 

Joe has a record of producing 
jobs—jobs that benefit working 
men and women in Maine—and 
of holding the costs of govern- 
ment down, while assuring the 
efficient and effective delivery of 
valuable government services. 
During Joe's tenure as governor, 
Maine experienced job growth 
and prosperity while controlling 
the costs of government. Joe 
Brennan's proven integrity, com- 
mitment, and ability to improve 
the lives of Maine's working 
people make him the overwhelm- 
ing choice of working people 
throughout Maine. 

Angus King, on the other hand, 
contrary to his deceitful claims of 
creating jobs, has actually under- 
mined jobs and working standards 
in Maine. Earlier I reported that 
Angus King, as owner of North- 
east Energy Management, ashell 
company he established to ma- 
nipulate federal laws, used out- 
of-state workers in an attempt to 
beat down wage standards for 
electricians in Maine. King ini- 
tially denied that allegation and 
then, h aving been caught in that 
lie, retreated to the position that 
he only used out-of-state workers 
on occasion. When caught in that 
lie, he retreated further to the out- 
rageous claim that he could not 
find skilled electricians in Maine. 


King's proposal toraise income 
taxes on businesses would cripple 
efforts to rebuild Maine's 
economy. Now is not the time to 
load additional taxes on Maine 
businesses. 


Susan Collins offers no choice 
for Maine working people either. 
Her Republican credentials are 
impeccable, but her interest in 
improving conditions for Maine 
workers is absent. Her disdain for 
unions and for the rights of Maine 
people to organize and protect 
themselves is apparent. Asamem- 
ber of the McKernan administra- 
tion, she led the charge to reduce 
workers’ compensation benefits, 
and she was instrumental in the 
lockout of State workers during 
the workers' compensation battle 
in 1991. 

Joe Brennan offers working 
people an outstanding candidate 
with the vision to move Maine 


into the 21st century and a recog- 


nition of the effort and commit- 
ment that will require. Joe 
Brennan offers the vision, lead- 
ership, experience, and commit- 
ment to workers as the backbone 
of the Maine economy, which 
makes him an easy choice for 
Maine workers. 


Andrews Has 94% Favorable 
Labor Voting Record 


Congressman Tom Andrews, 
candidate for the U.S. Senate seat 
being vacated by Senate Major- 
ity Leader George Mitchell, has 
met numerous times with mem- 
bers of the MBSCTC as well as 
mostother unions. Tomisa friend 
of the honest and hard working 
people of Maine. He has proven 
that with an honorable record. 
Despite Republican efforts to hide 
their support and commitment to 
the wealthiest people in America, 
the insurance lobby and other 
corporate interests, people are 
seeing through it. The massive 
media barrage put on by Olympia 


Snowe diverts attention from the’ 


issue that affect workers most, 
but after the facts resurface, Tom 
Andrews will receive the mas- 
sive support he has earned through 
hard work and dedication to 
Maine citizens. His method of 
speaking out and holding himself 
accountable for his actions are 
traits of boldness and decency. 
It's no wonder the elected leaders 
of workers across the state are 
encouraging their members to set 
aside the campaign rhetoric and 
vote for Tom Andrews, the best 
candidate and the person who 
might be the one vote needed to 
pass Strike-breaker legislation, to 
pass a National Health Care Pro- 
gram, to protect and enforce Davis 
Bacon Legislation. Olympia 
Snowe could be the one vote 
needed to continue the effort of 
which she is part of. Olympia 
Snowe has worked and voted 
against us on Labor supported 
legislation repeatedly, affecting 
workers wallets and pocketbooks 
most.-These Republican policies 
have resulted in driving wages 
down in Maine, adding to the 
misery of the Reagan/Bush re- 
cession. 


AMERICA WORKS BEST 
WHEN WE 


Tom Andrews joined by friends and labor leaders at one of many recent 
gatherings. Pictured are Tom Andrews, Rod Gillespie, Andrew T. 
Clark, III, Chuck Fraser and Bruce King. 


Union members who really care 
about the well being of working 
families in Maine have a clear 
choice. Tom Andrews. It's clear 
that many were fooled by the 
Olympia Snowe team portraying 
her as the defender of the Second 
Amendment rights. She spoke 
against the Crime Bill, against 
the many weapons being con- 
trolled. Then she voted to do that. 
The only difference between her 
vote and Tom Andrews vote was 
Tom was up front, taking the heat. 
She was basking in the praise of 
many gun owners, then voted the 
Opposite. Many among us have 


joined the false cry they are tak- 
ing away our guns. To the best of 
my knowledge, the only people 
denied the right to buy a gun are 
felons. The only people who have 
had to give up a gun are those 
who have been starved by Re- 
publican policies and forced to 
sell their guns, vehicles, boats, 
sleds and even homes. It's time to 
put an end to the Reagan, Bush, 
McKernan & Snowe era, and 
move into better times. Please 
don't sit back and let the depres- 
sion continue along with the total 
collapse of decent work opportu- 
nities. Vote for Tom Andrews. 


| Aladia 


Kathryn Dion 
Karen Milliken 


207-846-3060 


207-846-8800 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
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46 Main Street 
Yarmouth, Maine 04096 


fax 207-846-3076 
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Maine's Defense Facilities 
Critical to National Security 


by-Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


Thousands of Mainers braved 
torrential rains on Labor Day to 
greet President Clinton during his 
visit to Bath Iron Works (BIW). 
Speaking to acrowd after his tour 
of the facility, the President 
praised the workers and manage- 
ment of BIW for putting aside 
their differences during recent 
contract negotiations. 

"If we're going to keep the 
American Dream of opportunity 
alive for everybody who's will- 
ing to work hard," the President 
said, “we've got to come together 
again as a community and work 
together. We cannot afford in a 
global economy to be divided 
again — government and busi- 
ness and workers fighting each 
other all the time." 

I agree with the President and 
join him in saluting BIW's new 
labor-management partnership. 

His visit marked another proud 
day in Maine's longstanding rela- 
tionship with the Navy. Genera- 
tions of state defense workers 
have made their way each day 
through the gates at Portsmouth 
Naval Shipyard. Brunswick Na- 
val Air Station, the Cutler Naval 
Station and Winter Harbor Naval 
Security Group Command. Their 
skill and dedication have contrib- 
uted greatly to America’s secu- 
rity. Their importance to the 
-country's continued defense is: 
more apparent now than ever. 

The 1993 base closure process 
confirmed that Portsmouth is the 


Navy's premier facility for the 
repair and maintenance of Los 
Angeles class submarines — the 
backbone of our underwater fleet 
for the foreseeable future. It of- 


a, 


% 
4 


Sen. George J. Mitchell 


fers state-of-the-art facilities, un- 
paralleled experience anda record 
of quality work that has earned it 
the confidence of the Navy. 

Likewise, the air station in 
Brunswick has a proven record of 
operational and cost effective- 
ness. The Navy's P-3 forces sta- 
tioned there are a principal plat- 
form for anti-submarine warfare, 
surveillance and drug interdic- 
tion. In the 1993 base closure 
round, the Navy confirmed that 
its location is of critical strategic 
value to ongoing U.S. maritime 
patrol operations. 

The case for keeping these and 
other Maine facilities open is 
backed by compelling facts. One 
of my top priorities is to make 
sure that every key Navy and 
Defense Department official in- 
volved in the upcoming base clo- 


sure round is armed with those 
facts. It is critical that they are 
well-informed about the attributes 
of the state's naval facilities as 
recommendations are formulated 
about the future of military bases. 

I began my efforts in prepara- 
tion for the 1995 base closure 
round during August of last year, 
the month after the 1993 process 
came to a close. At my request, 
newly-appointed Navy Secretary 
John Dalton toured Portsmouth 
and Brunswick and met with offi- 
cials from Cutler. The Secretary's 
day-long visit to the state was 
successful, providing him with 
an excellent overview of the out- 
standing work done by Maine 
people. 

Early this year, I met sepa- 
rately with Navy Under Secre- 
tary Richard Danzig, Assistant 
Navy Secretary for Installations 
and Environment, Robert Pirie, 
the Commander of the Naval Sea 
Systems Command (NAVSEA), 
Admiral George Sterner, and the 
Chief of Naval Operations, Ad- 
miral Jeremy Boorda. The meet- 
ings provided a valuable oppor- 
tunity to emphasize to these key 
decision-makers in the base clo- 
sure process the importance of 
Maine's naval facilities to 
America's defense. 

During my meeting with Un- 
der Secretary Danzig, who has 
been named the Navy's point per- 
son on base closure determina- 
tions, I urged him to tour the 
Shipyard. I am pleased that he 
accepted my request and visited 
Portsmouth in September. In 
speaking with him afterwards, he 


told me that he was impressed by 
the people and facilities there. 
Assistant Secretary Pirie and 
Admiral Boorda also both toured 
Portsmouth and Brunswick in 
recent months. 

Stepping up the effort on be- 
half of the Shipyard, the Maine 
and New Hampshire Congres- 
sional delegations recently met 
with Assistant Secretary Pirie and 
Charles Nemfakos, Vice Chair- 
man of the Navy's Base Structure 
Evaluation Committee. Our dis- 
cussion took place as the Com- 
mittee, which will formulate ini- 
tial base closure recommenda- 
tions, began its evaluation of fa- 
cilities for the 1995 base closure 
round. We subsequently met with 
Under Secretary Danzig and Ad- 
miral Stanley Arthur, Vice Chief 
of Naval Operations, who will 
review and make decisions on the 
Committee's recommendations. 

We presented each of these 
high ranking officials with evi- 


dence of Portsmouth's leadership ~ 


in the refueling of nuclear attack 
submarines and stressed its im- 
portance to the Navy's industrial 
maintenance base. Members of 
the Maine delegation reiterated 
Brunswick's many strong points. 

In the coming weeks, I will 
continue my efforts on behalf of 
Maine's naval facilities. lamcom- 
mitted to leaving no stone 
unturned in my effort to preserve 
the capabilities and jobs at these 
sites. They are critical to our na- 
tional security, the state's 
economy and many of Maine's 
working families. 


Union Labels Are On The Rise In Public Works 


By Robert Tomsho 


Staff Reporter of 
The Wall Street Journal 


In seeking bids for construction 
work, a growing number of state and 
local governments are demanding 
something more than a good price: a 
union label. 

Spawned by a 1993 Supreme 
Court decision, the trend has re-ener- 
gized long-struggling construction 
unions. Mustering their political clout 
and threatening labor strife, the unions 
havepersuaded governmentofficials 
to give them government construc- 
tion jobs. Where such agreements 
have taken root, they have largely 
wiped outany bidding advantage that 
so-calledopenshopcontractorsmight 
gain from lower labor costs. 

Withnearlyaquarterofthenation's 
$470 billion construction market at 
stake, that has fueled the fears of 
nonunioncontractors suchas Gartner 
Refrigeration Co., which has worked 
for school districts and local govern- 
ments in and around Duluth, Minn., 
for more than 70 years. 

Last year, Gartner underbid com- 
petitors by more than $50,000 for a 
contract to install temperature con- 
trols in a new St. Louis County jail in 
Duluth. The job was awarded to an- 
other company that agreed to hire 
unionhelp. "Itmakes us feel discrimi- 
nated against," says Richard Luck,an 
owner of Gartner, which has chal- 
lenged the award in a federal lawsuit 
field in Duluth. 


After pummeling organized labor 
in the construction market for nearly 
20 years, nonunion contractors now 
find many governors, county com- 
missions and water boards demand- 
ing that bidders establish so-called 
pre-hireagreements with labor unions 
before seeking government jobs. 

Under such agreements, unions 
typically pledge not to strike during 
the project, and contractors agree to 
hire through union pay, benefits and 
work rules. Advocates say that for 
governments, the pacts mean labor 
peace, a more skilled workforce and 
local hiring. 

While pre-hire agreements aren't 
new in the private sector or on federal 
projects, their rapid spread on the 
state and local government level give 
organized labor a powerful strategic 
weapon. In recent months, such pacts 
have been effectively mandated by a 
local prison board in Pennsylvania, a 
county housing authority in centrlal 
Illinois and state authorities oversee- 
ing theconstructing ofaNew Orleans 
casino. Nevada Gov. Bob Miller has 
directed his state agencies to require 
pre-hire agreements where possible, 
and Gov. Mario Cuomo has urged 
New Yorkagenciesandauthoritiesto 
consider them. 

Newly elected New Jersey Gov. 
Christine Todd Whitman, a Republi- 
can, recently lifted her Democratic 
predecessor's edict making such pacts 
mandatory. But five counties have 
adopted them, and union leaders are 
lobbying others. 

Construction-industryanalystssay 
itis too early to measure the financial 


impactofsuchagreementsor whether 
they delivertheefficiencies they prom- 
ise. Moreover, no one is certain 
whetherthepacts willcatchon broadly. 
enough to reverse organized labor's 
decline to an estimated 25% share of 
theconstruction market, from ashigh 
as 75% in the early 1970s. 

- The Supreme Court opened the 
door for such agreements in March 
1993 when itupheld a pre-hire agree- 
ment between a Massachusetts water 
authority and thestate's building trades 
unions in the $6 billion cleanup of 
Boston Harbor. Although federal la- 
bor laws generally bar govemment 
entitites from interfering incollective 
bargaining between employers and 
unions, the court ruled that the state 
had essentially the same rights as a 
private contractor when it was trying 
to secure services. 

The plaintiff was Associated 
Builders and Contractors Inc., a na- 
tionwide organization of nonunion 
contractors. Despite the ruling, it has 
continued fighting pre-hiring pacts 
around the country, claiming they 
violate state bidding laws and will 
increase the cost of public projects. 
"The governmentis getting the worst 
end of the deal because there is less 
competition," says Dan Bennett, 
ABC's executive vice president. 

The ABC has lobbied success- 
fully againsta proposal in the Hawai- 
ian Senate to allow state agencies to 
require such agreements. And last 
month, a state judge in Salt Lake City 

scuttled Salt Lake County's plan to 
impose a union wage and benefits 
schedule on contractors bidding on a 
$70millionconvention-centerproject. 


The judge ruled that there was no 
proof such a requirement would at- 
tract a more skilled workforce. 

Butthesecounterattacksare mini- 
mal compared with the campaigns of 
union workers. "They still tend to be 
the most organized portion of the 
workforce," says Doug Seaton, a 
Minnesota attorney who represents 
ABC members.’"So the employees 
of the nonunion construction firms, 
even though they may total four- 
fifths of the workforce, tend to be 
somewhat voiceless in this process." 

That'shardly thecaseon the union 
side. New York construction unions 
have launched an advertising cam- 
paign in the Albany area urging state 
agency executivestorequireall-union 
workers on public projects. And bol- 
stered by the Supreme Court's Boston 
Harbor decision-;which resulted in 
jobs for 3,000 of their members-- 
Massachusetts construction unions 
are trying to persuade open-shopcon- 
tractors to hire only union workers. 

Meanwhile, having won the sup- 
port of their govemor on this issue, 
Nevada labor unions are making it 
known that in future elections, union 
endorsements and contributionsmay 
be limited tocandidates who publicly 
support pre-hire agreements. 

"We'll hopefully convince the 
lected officials that it's a good idea," 
says Claude “Blackie” Evans, the 
Nevada AFL-CIO's secretary-trea- 
surer, "We're making it an issue." 
Reprinted from Wall Street Journal 


CLARIFYING BALI, 


By Bill Diamond 
Maine Secretary of State 


My office routinely reviews 
proposed ballot questions known 
as citizen initiatives. We work 
with the individual or group pro- 
posing the measure to make sure 
everything is in order before sig- 
nature collecting begins. The 
Ballot Clarity Board is now an 
advisory body that assists in this 


Bill Diamond 


Let me offer three real ex- 
amples of questions that were 
proposed by citizens andhow they 
were revised with help from the 
Board. 

Example 1. 

The question, as firstproposed, 
read: Do you favor changes 
amending Maine law to limit any 
ad valorein tax on real and per- 
sonal property not to exceed a 
maximum of one percent of the 
full cash value of such property? 

The question, F 
reads: Do you want to change 
Maine law to limit property taxes 
to 1% of the full cash value of the 
property? 

Example 2. 

: Do you favor 
the creation of the Maine Out- 
door Heritage Fund, voluntarily 
funded by a new wildlife lottery 
game, to support conservation, 
wildlife and game wardens? 

: Do you want to 
provide additional funding for 
wildlife and natural resources ef- 
forts by creating a new State lot- 
tery game? 

Example 3. 

As first proposed: Do you fa- 
vor changes in Maine law which 
would stop the use of property 
taxes in the funding of education 
and then have the State of Maine 
provide 100% of the cost? 

: Do you want to 
change Maine law to stop using 
local property taxes to fund edu- 


FIRST LADY CAMPAIG 


The First Lady Hillary Rodham 
Clinton was the "Guest of Honor” 
recently at a reception for Demo- 
cratic gubernatorial candidate 
Joseph E. Brennan held at the 
Portland Museum of Art. The 
Clintons and Vice President Al 
Gore, have targeted their efforts 
to support Maine's Democratic 


+ 
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LOT QUESTIONS 


cation and, instead, pay 100% of 
the cost through other State taxes 
and fees? 

Voters may see these questions 
on November 8 when they go to 

polls to vote in Maine's elections. 
The questions will not be on the 
ballot for a decision by voters, 
but supporters of the various ini- 
tiatives may be at the polls col- 
lecting signatures. If they collect 
enough signatures, their measure 
could be included on a future bal- 
lot for a decision by Maine vot- 
ers. 

The many individuals and 
groups that assisted with the Bal- 
lot Clarity Board should be cred- 
ited for their work. 

Represented on the Board are 
the League of Women Voters of 
Maine, Waterville Adult Basic 
Education, Goodall Library Lit- 
eracy Project, the Maine Adult 
Education Association, the Maine 
Literacy Coalition, Maine Com- 
mon Cause, the Center for Adult 
Learning and Literacy at the Uni- 
versity of Maine, the Lewiston 
City Clerk and others. 

Members of my staff also have 
worked with the Board and the 
group is chaired by Rebecca 
Wyke, the Director of Elections 
in Maine. 

Remember, all of this resulted 
from some students' desire to vote 
anda teacher's willingness to help 
them. An effort that started witha 
very few individuals is benefit- 
ing a great many. 

And the Board has become in- 
volved in work beyond the ballot 
questions. Perhaps most note- 
worthy, several Board members 
helped refine a guide to voting in 
Maine that is published by. the 
Office of the Secretary of State. 
This helpful brochure is now 
much easier to read and under- 
stand. 

But the Board's primary focus 
is and should be the language on 
Maine's ballot. 

Their work was made possible 
by a new Maine law, which was 
supported by my office. The pri- 

mary sponsor of the law was Rep- 
resentative Donald H. Gean, D- 
Alfred. The new law, which took 
effect on October 13, 1993, says 
"the Secretary of State shall write 
the question in a simple, clear, 
concise and direct manner. . ." 

With the help of the Ballot Clar- 
ity Board, we are succeeding in 
doing just that. 


GNS FOR BRENNAN 


candidates in the fight for change. 
Shown (L-R) is U.S. Senator 
George Mitchell, Senate Major- 
ity Leader, introducing Joe 
Brennan (seated), Connie 
LaPointe, Mrs. Clinton, and U.S. 
Congressional candidates, Dis- 
trict #1 Duke Dutremble and Dis- 
trict #2 John Baldacci. 
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ANOTHER "Trickle Down" CONTRACT 


by Rep. Tom Andrews 


It's back. 

Remember trickle down eco- 
nomics? What working person 
doesn't remember the big hoax 
fed to the American people in the 
1980s? We were told that by cut- 
ting taxes for the wealthy, every- 
one would benefit. We were as- 
sured we could afford tax breaks 
for the rich, corporate giveaways, 
dramatic expenditures for Star 
Wars, and still balance the bud- 
get all at the same time. 

While there were skeptics at 
the time who called this "voodoo 
economics," the lobbyists in 
Washington got their way. Sure 
the wealthy would make out like 
bandits, but they said it could 
solve all our problems without 
any pain or sacrifice. It sounded 
unbelievable. 

Well, it was. P 

True, the rich got their money 
as planned. But instead of that 
money going to create jobs for 
working men and women, the 
wealthy found they could get a 
quicker return by investing in junk 
bonds, corporate mergers, and 
moving U.S. businesses and U.S. 
jobs overseas. Working people in 
Maine and across the nation were 
handed their pink slips, so that 
corporate fat cats could take ad- 
vantage of brand new tax breaks 
guaranteeing them bigger profits 


Top 10 signs that Dan Quayle is 
preparing to run for president: 

10. Forging letter of recom- 
mendation from President Bush. 

9. Shaving "1996" into the back 
of his head. 

8. Taking some of those Sally 
Struthers courses. 

7. Buying acomputer with spell 
check. 

6. Trying to raise his IQ above 
his golf handicap. 

5. Studying the episode of 
"Happy Days" when Richie ran 
for class president. 

4. Trying to decide which 
Mighty Morphin Power Ranger 
he wants as his running mate. 

3. Called President Bush, asked 
him what he used to do all day. 

2. Having name legally 
changed to Danforth Gump. 

1. Working on his concession 
speech. 

—From the "Late Show 
with David Letterman" 
Reprinted from 
Portland Press Herald 


If campaigns go on like 
this, they can incorporate 


Politics and business are dif- 
ferent animals. Everyone knows 
that. But at some dollar level, 
don't they converge? When Sen- 
ate candidates spend vast sums to 
go to Washington (only to be re- 
viled by the public once they get 
there), hasn't it become big busi- 
ness? You plow in the cash, and if 
all goes well the product 
emerges—though it's a Senate 
seat, not widgets. 

In California, it's now reported 
that Michael Huffington and 
Dianne Feinstein spent a total of 
more than $27 million by Sept. 
20—already a record for a Senate 
race, before any October ad blitz 
is tallied. This comes to $100,000 
a day since Jan. 1. That's a lot of 
widgets, 

Reprinted from 
Maine Sunday Telegram 


through cheap labor in foreign 
countries. Just ask any former 
Maine textile worker. 

The bottom line is that during 
the 1980s, executive salaries went 
up 500% while worker paychecks 
went down; taxes were slashed 
for the wealthy and increased for 
working people, trying to keep 


. food on the table and their heads 


above water, took on whatever 
work they could find. 

My opponent cast the votes 
back in the 1980s that made trickle 
down economics a reality. It's all 
part of her 16 year Washington 
record. She may be proud of those 
votes, but I think they were a 
disgrace. Going back to those 
failed policies is the last thing we 
should want to do—but my oppo- 
nent and the Republican Party 
have now promised it will be their 
first. 

Just a few weeks ago, the Re- 
publican Party unveiled their so- 
called Contract with America. 
This is nothing more than a re- 
gurgitation of 1980s trickle down 
policies: whopping tax breaks for 
the rich, rising deficits, and the 
shaft for working people. If this is 
the best contract they can offer 
us, then it's time for us to walk 
out. 

My opponentsays let's goback. 
I say let's take it back. Let's take 
Washington back from the lob- 
byists and special interests who 


Participating in the "Topping 
Off" ceremonies were company 
and union officials shown (L-R) 
Frederick Pastor, Jr., V.P. and 
Director of Construction for S&W 
Eng. Corp.; John G. Gingro, Asst. 
Supt. for Civil and Structural 
Work, S&W Eng. Corp.; Mike 
Trembley, Superintendent, 


Following the "Topping Off" 
ceremonies a hot buffet dinner 
was enjoyed by everyone includ- 
ing the Grenier family. Larry was 
one of the two Ironworkers from 


are very good at getting what they 
want for themselves and their 
wealthy clients. And let's take 
back Washington from the en- 
trenched politicians who have 
forgotten whom they are sup- 
posed to represent. 


Rep. Tom Andrews 


Let's take back Washington, so 
that working families can receive 
the same level of health care cov- 
erage working people give to 
members of Congress. Rightnow 
there are over 120,000 Maine 
people from working families 
who are forced to go without 
health care. That's outrageous and 
has to be fixed. 

Let's take back Washington and 
pass campaign finance reform, so 
that money from special interests 


— 2 - oe 


Carpenter's Local 407; David O. 


-Ellenberger, Manager-Field La- 


bor Relations, S&W Eng. Corp.; 
Dennis Lettre, Bus. Mgr., Labor- 
ers Local 327; Edward Gorham, 
Sec./Treas., Maine AFL-CIO; and 
William Harriman, Construction 
Manager, S&W Eng. Corp. 


Local #496 chosen to connect the 
last steel beam. Dad shared the 
event with his family, wife Bobbie 
Jo and daughter Kerstin (age 3). 


‘no longer buys elections. With all 
that money now doled out before 
election day, it doesn't take a 
rocket scientist to figure out who 
the politicians are going to listen 
to after election day. 

Let's take back Washington and 
restore basic fairness to our tax 
code. After raking in the riches 
during the 1980s, let's make sure 
the wealthy pay their fair share 
and that working families don't 
pay it for them. 

Let's take back Washington and 
ban the use of permanentreplace- 
ment workers before one more 
person loses their job while exer- 
cising their right to strike. Unfor- 
tunately, that can not undue the 
tragedy that took place in Jay, but 
it can help other Maine towns 
avoid similar devastation. And at 
least Local 14 members and their 
families will know that their 
struggle was not in vain. 

Let's take back Washington and 
put government back on the side 
of working people. Let's take back 
Washington and_ restore 
America's promise that if you 
work hard and play by the rules, 
you can dream big dreams and 
make them happen. During the 
1980s, those dreams were de- 
stroyed by trickle down econom- 
ics, Returning to these failed poli- 
cies now sould be an absolute 
nightmare. 


There's a lot of hot air on 
the radio these days. But 
Jim Hightower gets right 
to the point. 


Hightower Radio is a new talk 
show airing on over 110 radio 
stations from 1 to 4 p.m. Eastern 
Time every Saturday and Sun- 
day. Labor members can hear Jim 
on ABC Radio Network stations 
and others coast to coast. 

With a Texas-sized wit and 
fighting spirit, populist Jim High- 
tower has a point to make. He's 
taken on the high and mighty, 
exposed injustice, and defended 
working people and their unions 
for years. 

"Rush Limbaugh," says High- 
tower," is a phony populist. He 
sounds good at first. But if you 
render all the BS out of him, he'd 
fit in a matchbox. He tries to say, 
T'm for the little guy.' But, in fact, 
he never takes on the powers- 
that-be who are squeezing the 
little guy. He attacks the power- 
less people and blames ordinary 
people. The real powers-that-be 
are not just in big government, 
they're in big business." 

"Talk show radio," adds High- 
tower," is a right-wing phenom- 
enon in this country. What's lack- 
ing is anyone to challenge that 
viewpoint. We hope to do that. 
We will provide a progressive, 
labor union, working class view- 
point." 

Tune In! Encourage your 
friends and neighbors to listen, 
too. Even if you like Rush, you 
are encouraged to give Jim a lis- 
ten and a call. 

Call In! Phone 1-800-AGI- 
TATE to express your opinions, 
tell your stories, and talk to Jim's 
guests. 

Pitch In! The decision to put 
Hightower Radio on the air is 
made by individual stations. If 
you can't hear him, call or write 
your local station and tell them 
you want Hightower Radio on 
the air in your community. 
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U.A. Local 321 


Plumbers 
& 
' Pipefitters 
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David Savage, B/M 


I'dlike to take this time to thank 
all of our brothers and sisters of 
U.A. Locals 217, 723 and 131 for 


the outstanding work that 


was 


accomplished during the rebuild 
and mill wide outages at Fraser 
Paper, James River Old Town and 


Georgia Pacific in Woodland. 


The 


amount and quality of the work 
that was done is another example 


of what you get when you 


hire 


union craftspeople. Thanks very 


much. 


I urge all members and their 
families to get out and vote on 
Nov. 8th. This year's elections are 


critical to working men 


and 


women in the state. Also please 
call your local campaign head- 
quarters and volunteer for what- 
ever they might need you to do— 


phone bank, leafletting, etc. 


If youneed anything, don'thesi- 
tate to call the union office at 848- 


— 5381. 

Good luck deer hunting and 

have a good Thanksgiving. 
1994 
FOOTBALL SCHEDULE 
PATRIOTS 
Oct. 30 MIAMI 1:00 
Nov. 6 at Cleveland 1:00 
Nov. 13 MINNESOTA 1:00 
Nov. 20 SAN Diego 1:00 
Nov. 27 at Indianapolis 
(Sun. Night) 8:00 

Dec.4 NEW YORK JETS 1:00 
Dec. 11 INDIANAPOLIS 1:00 
Dec. 18 at Buffalo 1:00 
Dec. 24 at Chicago 1:00 


(All times are local) 
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The Maine Workers' Compensation Act of 1992 
A Report to the People of Maine 


By Charles J. O'Leary, Pres. 
Maine AFL-CIO 


August 1, 1994 
1, Benefit Cuts 
A. Wage Loss Benefits 


1. Before November 1987, the duration of wage loss benefits 
was co-extensive with the actual duration of wageloss(disability). That is, 
if disability lasted 5 week, benefits were 5 weeks. 25 years of disability 
equalled 25 years of benefits, etc. Similarly, if disability was partial (loss 
of some but not all wage earning capacity) benefits were partial. If 
disability was total, benefits were total. The 1992 Act changed the formula 
for wage loss benefits from 66 2/3rds% of gross wage loss to 80% of net 


\ (after tax) wage loss. 


2. From November 1987 until January 1991 benefits wage replace- 
ment benefits in almost all cases were restricted to 10 years (400 weeks + MMI 
or 520 weeks) even if disability (partial or total) lasted for the workers’ lifetime, 
The only exception to that harsh rule was the impossible statewide work search 
requirements known informally as the Family Breakup Law. Without corrective 
action, workers injured after November 20, 1987 will begin to run out of weekly 
disability benefits in November 1997. 


3. Beginning in 1993 (under the 1992 Workers' Compensation Act) 
most indemnity or wage replacement benefits are limited to 5 years (260 weeks) 
with an exception only for disabled workers 3whose whole body physical 
impairmentexceeds 15% of the whole body. This harsh and arbitrary ruleignores 
the physical requirements for the only jobs for which most disabled workers 
might be qualified. Denying wage loss benefits when wage loss caused by 
workplace injury is real and continuing based on an arbitrary rule regarding 
percentage of physical impairment clearly ignores the real world economic 
impact of injury on the ability to obtain and perform work, is both irrational and 
unfair. Perversely, those heavy duty manual workers most likely to suffer 
workplace injuries are those whose jobs require the greatest physical effort. The 
heavy work/dangerous job workers are the obvious victims of the rigid physical 
impairment rule. 


B. Death Benefits. 


From 1993 and after, surviving spouse benefits are limited to 500 
weeks! This provision saves some money for insurers at the cost of tremendous 
hardship upon surviving spouses. 


C. Shrinking Benefit Dollars. 


Unlike Social Security and Maine Workers' Compensation benefits 
between 1972-1987, the 1992 Workers’ Compensation Act provides no protec- 
tion against inflation for either disabled workers or the survivors of workers killed 
on the job. Paying workers or the survivors of workers killed on the job. Paying 
benefits in inflation cheapened dollars is profitable for insurers but imposes an 
unfairhardship uponinjured workers and survivors. Italsoignorestheinvestment 
income received by insurers on funds they set aside to pay long term claims. 


D. Actually Obtaining Benefits Promised Under the 1992 Act. 


Workers must pay their own attomeys fees. This means in short and 
moderate term disability cases (generally less than 6-8 months of disability) 
injured workers have difficulty obtaining attomeys to represent them. In larger 
cases, where disability exceeds 6 to 8 months attorneys may be available to 
injured workers but attomeys fees paid by workers consume 30% of pre decree 
disability benefits so that injured workers rather than receiving 80% of net wage 
loss as promised by the Act actually receive only 56% of net wage losses for the 
period prior to Hearing Officers’ rulings. Some insurers take advantage of this 


By improving the safety 
of the Maine workplace, 
we all can cut the cost of 
workers’ comp and 
keep good jobs in Maine. 
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Partners for Workplace Safety, 


situation by delaying benefits and forcing workers to accept lesser benefits than 
the law promises. 


Workers receiving weekly disability benefits are subject to benefit 
cutoff by insurers after21 days notice, Such workers usually haveno fundsto pay 
attomeys to represent them against insurer attorneys in gathering and presenting 
the evidence necessary to obtain provisional orders from Hearing Officers 
providing ongoing weekly benefits pending full hearing. Thus, the Act's promise 
that provisional orders are available to negate the harsh consequences of 21 day 
notice/benefit cutoffs by insurers is often illusory. 


Il. Coverage and Costs. 
A. MEMIC. 


One of the most significant changes made by the Workers’ Compen- 
sation Act of 1992 was the creation of the Maine Employers Mutual Insurance 
Company (MEMIC) as a Maine mutual non-profit workers’ Compensation 
insurer. MEMIC has many advantages over private, profit making insurers: 


1, Its safety commitment hasbeen much greater than that private profit 
making insurers. 


2. Itis non-profit with resulting savings to Maine employers. 


3. Itwrites insurance in Maine only and in the workers’ compensation field 
only. Because itis specialized in workers compensation coverage, itcan develop 
the ability to doa better workers’ compensation job than multi-line insurers. And 
because it writes insurance in Maine only, it cannot engage in the political 
shenanigans orchestrated by the National Insurance Industry of threatening 
withdrawal from Maine unless both Maine's insurance laws and Maine's 
compensation laws are crafted to its demands 


But, in spite of these desirable features, MEMIC is unbalanced because it 
represents only one component of the Maine economy, employers with no labor 
representation. This imbalance should be remedied. Imbalance levels to one 
sided claims handling. 


B. Enforcing the Act's Insurance Coverage Requirement. 


The BlueRibbon Commission recognized the lack of insurance coverage 
problem caused by employers particularly in dangerous woods work wheresome 
contractors often ignore the Act's insurance coverage requirement. The Blue 
Ribbon Commission recommended and the Legislature initially enacted a 
coverage guarantee requirement placing the responsibility for woods workers 
coverage on larger landowners if the immediate employer was uncovered. 
However, shortly after the enactment of the 1992 Act, a strong lobbying effort 
achieved repeal of this protective provision. Consequently, injured workers in 
dangerous occupations such as woods work and construction are often not 
protected. Lack of insurance coverage not only devastates injured workers and 
survivors, it also places at an unfair competitive disadvantage law abiding 
employers who pay insurance premiums over lawbreakers. 

C. Costs. 


The 1992 Workers' Compensation Act deregulated pricing in the workers’ 
compensation insurance market. 
Both the incidence (number) and the severity (costs) of claims are substantially 
declining. Insurance costs are also declining but at a noticeably lesser rate. That 
decline should accelerate at an increasing rate due to the multiplicative effects of 
the decline in both the frequency and the severity of claims. 


The 1992 Actrelieved private insurers of all residual market (assigned risks) 
responsibility which was transferred to the newly created MEMIC. 


Workers’ compensation costs are directly related to the frequency and the 
severity of workplace injuries. Clearly, the frequency of workplace injuries is 
declining in Maine and must be further improved toward the adjusted national 
average. The claims severity of workplace injuries is more difficult to measure 
because it involves medical as well as indemnity costs and because itreflects not 
only the duration of actual loss of wage eaming capacity, but also limitations on 
benefitduration and the speed of procedures under which benefits may be cutoff 
orreduced. The 1992 Actand the Board's regulations enhance insurers’ authority 
to impose quick benefit cut off. Careful study of 1993 claims severity results will 

Continued on Page 11 
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allow accurate quantification of the impact of new procedures increasing the 
speed of benefit cut offs and the consequent impact on the severity (costs) of 
claims. 


In summary, costs are headed down at an accelerating rate. 
"II. Administration. 


A. Voluntary payment. 


Workers’ compensation is a No Fault System which should function with 
approximately 90% of the claims being paid without the need for dispute 
resolution by timely and full payment of wage loss benefits. 80% of such claims 
should be paid within 2 weeks of date of injury and onset of disability and 90% 
paid within 4 weeks ofinjury and disability. Those goals are NOT being achieved. 
The Board is charged with being aproactive agency toassure thatinjured workers 
are paid full benefits ona timely basis. However, withoutaggressive auditing and 
oversight function by the Workers’ Compensation Board to ascertain the 
timeliness and appropriate benefit amounts of voluntary payments by insurers, 
the system will not work as promised. 


The Labor Members of the Board joined with the Management Members of 
the Board to promulgate rules to allow unlimited voluntary payment regulations: 
effective January 1993. The basis for the Board's unlimited yoluntary payment. 
regulation were representations by insurers and management that it would 
increase the speed of benefit payments and reduce the number of cases subject 
to claims payment delay and outright denial. Now, with over 18 months 
experience, itis time toascertain if in fact the performance, not only of the insurers 
and self-insurers overall, but also whether the actual performance of individual 
insurers and self-insurers meets reasonable expectations. 


B. Hearing Officers. 


Hearing Officers who adjudicate disputed workers’ compensation cases 
were previously called Commissioners. Commissioners were appointed on a 
political basis by the Governor. Hearing Officers under 1992 Act are appointed 
by a supermajority of the bi-partite Workers' Compensation Board. 
Thus impartiallity is assured. 
C. Delay. 


Delay is the bane of Workers' Compensation! The 1992 Act has not 
overcome the delay in benefits payments by insurers. Indeed, the average time 
period before disputes even reach Hearing Officers (the only officials authorized 
to_order payment of benefits by an insurer to an injured worker) is 6 months. 
Clearly, monitoring and auditing by the Board and reformare necessary toreduce 
delay and the consequent economic hardship to injured workers and their 
families. 


DELAY IS NOTNEUTRAL! Rather the effects ofdelay are overwhelm- 
ingly harmful to injured workers and their families. Delay does not handicap 
insurers! Rather it empowers insurers in dealing with injured and disabled 
workers whose family needs require timely payments of rent or mortgage, food 
and necessary transportation, without 6 month delays before hearings, the only 
procedure by which benefits can be ordered, are even commenced. Simply put, 
there is a total absence of incentive to encourage insurers to make timely and full 
payments of wage replacements benefits to injured workers. Quick payment of 
full benefits will not occur until thelaw provides appropriate incentives toinsurers 
to redeem the Act's promise of quick and full payment of benefits. 


IV. The Workers' Compensation Board. 
A. The Reasons for a Bi-Partite Board. 


In accordance with the recommendations of the Blue Ribbon Commis- 
sion, the Legislature provided that the Workers’ Compensation Board is a bi- 
partite and independent Jabor/management board comprised of four Labor 
Members suggested by the Maine AFL-CIO and 4 Management Members 
suggested by the Chamber of Commerce. The Legislature intentionally made no 
provision for insurer representation because insurer representation would tilt the 
balance of the Board against workers. Likewise, attempting to impose "neutral" 
or "public" members on the Board would mean a retum to political control. 


B. The Functioning of the Bi-partite Board. 


The bi-partite Board is comprise of equal members of both the principal 
interests involved. It does not function with the principal interests involved. It 
does not function with the efficiency of a totalitarian government. However the 
need to reach decision by consensus, although difficult, has proven clearly 
worthwhile. The bi-partite Board acted unanimously to appoint its' two chief 
officers, the executive director and the general counsel. Additionally, the bi- 
partite Board has, by arequired supermajority of 6 outof 8 members (4 Laborand 
2 Management) appointed 10 high quality public service lawyers as impartial 
Hearing Officers replacing the former political appointees. Achieving consensus 
is not automatic but decisions reached by consensus have a unique acceptance 
and value more stable than lessons of a transitory political majority. 


C. Areas Where Consensus Has Not Been Reached. 
1, Independent Medical Examiners (IMEs) 


Anarea where consensus has not been reached is the appointment of 1994 
IMEs by the Board. During early 1993 the Board appointed 8 Independent 
Medical Examiners for the balance of the year. These examiners were appointed 
by consensus on a temporary basis without an opportunity to adequately 
investigate the financial ties of these private health care providers to workers 
compensation insurers and self-insurers, 


During the calendar 1993 when over 7,000 cases were adjudicated there 
were only 12 requests for IMEs. This amounts to less than 2/10ths of 1% of the 
; Continued on Page 15 


MONDAY NIGHT 
FOOTBALL 
1994 SCHEDULE 
Oct. 31 Green Bay 
at Chicago 
Nov. 7 New York Giants 
at Dallas 
Nov. 14 Buffalo 
at Pittsburgh 
Nov. 21 New York Giants 
at Houston 
Nov. 28 San Francisco 
at New Orleans 
Dec. 5 L.A. Raiders 
at San Diego 
Dec. 12 Kansas City 
at Miami 
Dec. 19 Dallas 
at New Orleans 
Dec. 26 San Francisco 
at Minnesota 
(All times are Eastern) 
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Training Center 
Continued from Page 2 


John Jackson, Training Coor- 
dinator, spoke on the primary fo- 
cus of the center being for ap- 
prenticeship, but have been ex- 
panding the role of training jour- 
neyman as well. He explained the 
goals of training and the methods 
and materials used. He pointed 
out the commitment of the Joint 
Labor/Management Trustees is 
demonstrated in the quality and 
quantity of training, and that the 
program will constantly improve 
as required. He also said that this 
will always be a program that 
Neil and the rest of the Hapworth 
family can be proud to have their 
name associated with. 

Bruce King spoke on how Neil 
made others feel good about their 
accomplishments, and how Neil 
is considered a hero to others. He 
spoke of Neil's contribution to the 
community, state, and the Labor 
movement. He then presented the 
portrait of Neil which will be dis- 
played at the Training Center as 
an inspiration to another genera- 
tion of union carpenters and mill- 
wrights. 

Wayne Hapworth, one of Neil 
and Pat's sons, speaking on behalf 
of the Hapworth family, spoke of 
the family and friends present, 
and on the great facility. He said 
this was his father's kind of build- 
ing. He shared a story of when he 
was an apprentice he was kept out 
of the complicated work by jour- 
neyman millwrights and their 
"trade secrets." He pointed out 
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Carpenter’s Local 621 


Andrew T. Clark, III 


Local 621 has had several short 
shutdowns in the last month but 
things are quiet at this time. We 
expect more shutdown work dur- 
ing the winter but no big jobs 
have been planned. This could 
change at any time. 

Our Local held our election on 
October Ist. Greg Hall was 
elected President and I was 
elected Business Representative. 
I would like to thank all of our 
members for their participation 
and all of the candidates for a 
good clean campaign and elec- 
tion. I'll do my best to do the job 
properly. 

The Ladies Auxiliary is plan- 
ning a Christmas Party (BYOB, 
etc.) at the Labor Temple on De- 
cember 17th. This is not definite 


how times have changed and the 
quality of the apprentices contin- 
ues to improve. He stated that this 
facility is where those trade se- 
crets are being taught. He thanked 
everyone involved in the dedica- 
tion ceremony. 

The ceremony concluded with 
tours of the facility, a lunch buf- 
fet, and time for old friends and 
new alike to share their thoughts 
and feelings. 


' 


Complete 


Business Rep.. 


so please call our office at a later 
time for further information. 

This could be another tough 
winter for the members of all 
Trades. Please do what has to be 
done to continue to hold your 
union membership and we will 
do all that we can to find more 
work, 

Weare holdinga COMET class 
for our members on November 
10th at the Labor Temple. Please 
call our office to get your name 
on the list for the class. 

Don't forget to get out and vote 
and remind a friend or family 
member to come with you. 

Best wishes to all of you in 
these tough times. 

BE AMERICAN, BUY 
AMERICAN, KEEPAMERICA 
WORKING. 


AMERICA WORKS BEST 
WHEN WE SAY. 


automotive service. 
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Passenger & Truck Retreads , 
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Credit 
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/Firestone 
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* Truck Road Service . cee Tires At 


* Free Lifetime Tire Rotation 
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satisfied with 


ce 


reason you are not corrisioly 
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ur service...Call 


CENTURY TIRE “HOT LINE” : 775-3777 


WE'LL KEEP YOU FOULING! 
Qo tire 


& AUTO SERVICE CENTERS 


* 82 St. John St. Portland 775-1646 
* Ri. 302, No. Windham 892-7528 


* 185 Kennebec St. 


Portland 775-3777 
* Pine Tree Shopping Ct. Portland 775-1602 


-You always do better at Pomerleau’s 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


Phone: 626-3500 
IN-STATE TOLL-FREE 
1-800-556-0002 


*TV's «VCR's * Video Gameras * Home & Car Stereos ® Furniture for Every Room * Pool 
Tables © Mattresses & Box Springs.* Waterbeds * Wall & Window Treatments * Carpets 
's Floor Coverings * Wood Stoves * Air Conditioners * Major Appliances * Lawn Mowers 
+ Show Blowers ¢ And much, much more « Also Featuring Factary-Authoyized Parts & 
Sérvice*‘Department. 
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...@ common - and important - problem. 


A very large percentage of our 
population has some form of dis- 
turbance in digestive function. 
Unfortunately, itis very common 
for an individual with a distur- 
bance to assume it is not impor- 
tant. He usually thinks along these 
lines: "I just have heartburn," or 
"It's too bad that I had to be born 
into a family who's always con- 
stipated," or "These types of food 
always give me gas." The symp- 
toms of digestive disturbance 
should not be ignored when in the 
early stages and easy to correct, 
because they can frequently lead 
to much more serious problems. 


Stomach Burning or 
"Heartburn" 

Many people who develop a 
burning in the pit of the stomach 
follow the advice of television, 
newspaper, and magazine ads; 
they take antacids to "neutralize 
the excess acid." Many of these 
ads indicate that it is normal to 
have burning and gas after over- 
indulgence or eating the wrong 
food. This approach must be criti- 
cally evaluated, as it condones 
overloading the digestive system 
and accepts digestive failure as 
normal. If a particular food both- 


ers you but not very many other - 


people, your digestive system 
must be functioning abnormally; 
don't blame the food. 


Different forms of digestive 
disturbance (such as burning and 
gas, with the associated bloated 
feeling) have very specific corre- 
‘lations with what is wrong in the 
digestive system, and with what 
can ultimately develop. Burning 
in the stomach region, orso-called 
"heartburn," usually indicates ei- 
ther too much or not enough hy- 
drochloric acid. Hydrochloric 
acid is necessary for a very im- 
portant early step in digestion, 
but the concentration of the acid 
must be correct for normal func- 
ticn. A too-high concentration is 
commonly responsible for ulcers 
in the stomach or in the first por- 
tion of the small intestine. When 
too much acid is present, it irri- 
tates the lining and causes a sore, 
which is an ulcer. The sore can 
become large enough to bleed 
and, ultimately, to perforate the 
wall of the stomach or small in- 
testine. That whicheventually be- 
comes an ‘ulcer always starts as a 
small problem with the attending 
digestive disturbance. It is at this 
early stage that the condition 
should be corrected, not after the 
ulcer has developed. 

A very similar burning sensa- 
tion in the stomach area can be 
caused by too little hydrochloric 
acid. Interestingly, a person can 
get relief from the discomfort of 
too little hydrochloric acid by tak- 
ing an antacid tablet. This seems 
to be acontradiction, but it has a 
simple explanation. An antacid 
tablet taken by an individual who 
already has too little hydrochlo- 
ric acid makes the stomach even 
more alkaline. The body, recog- 
nizing the need for hydrochloric 
acid in the stomach, manufac- 
tures it on what is called an acid 
rebound basis in an attempt to 
bring the stomach's acid medium 
back to normal. Too little hydro- 
chloric acid can possibly be even 


more devastating than too much. 
Hydrochloric acid is necessary 
for the first stage of protein di- 
gestion, calcium metabolism, and 
other factors. If protein is not 
properly digested, the body suf- 
fers from not having the basic 
building blocks necessary tomake 
new tissue. The body will age 
much more rapidly, as well as 
function poorly in many respects. 


Hydrochloric acid production 
is regulated by the nervous sys- 
tem. Either too much or too little 
hydrochloric acid indicates that 
the mechanism controlling acid 
production is out of balance; it 
should be returned to normal by a 
doctor interested in the body's 
control factors. Treating this con- 
dition by taking tablets to control 
the acid level is very short-sighted 
when (and if) correction of the 
controlling mechanism is pos- 
sible. 


DIGESTIVE 
DISTURBANCE 


a: 


Hiatal Hernia 

Sometimes the burning sensa- 
tion that develops in the upper 
portion of the digestive system is 
the result of a hiatal hernia. A 
hiatal hernia can develop when 
the diaphragm does not function 
properly. There is an opening in 
the diaphragm through which the 
esophagus — or food gullet — 
goes to join the stomach. If this 
opening enlarges, the stomach can 
protrude into the chest cage. Acid 
is not held in the stomach; it is 
allowed to pass into the esopha- 
gus, thus causing a severe burn- 
ing pain around the chest and 
many, many other symptoms. 

Applied kinesiology evaluation 
and treatment have been very suc- 
cessful in correcting a hiatal her- 
nia because of the ability to im- 
prove muscular function. The dia- 
phragm is a muscle, just like any 
other muscle in the body; it can 
usually be returned to normal by 
correcting the energy patterns. 


Small Intestine 

The small intestine is a great 
workhorse in the digestive sys- 
tem. Many complex chemical 
actions — which are very impor- 
tant in the total digestive process 
— take place in this area. In the 
small intestine complications can 
develop rapidly in the digestive 
process. If there is a problem in 
the stomach because of too little 
hydrochloric acid, the first phase 


. Only Nature Heals 


of protein digestion is decreased. 
A relative hypoprotein-emia 
(which means lack of protein in 
the blood stream) develops. This 
lowered protein level causes no 
major problems, but the body goes 
into a “protein sparing" effect, 
which means that the body does 
not use protein to make new tis- 
sue and other items normally 
manufactured from protein. The 
digestive enzymes are one group 
of protein-containing com- 
pounds. Many of these enzymes 
are made in the pancreas and then 
moved into the small intestine for 
the digestion of several factors, 
including further protein diges- 
tion. Now the body has an even 
greater limitation in absorbing 
protein ingested in the diet; thus 
the vicious circle continues. 
When digestion is poor — 
whether in the stomach, small 
intestine, or large intestine — the 
body fails to break food down 
into its component parts for ab- 
sorption. The food can actually 
become putrid when this occurs, 
and gas of varying nature can 
form. This causes the bloated 
gaseous feeling and rumbling a 
person may experience when the 
digestive system is not function- 
ing correctly. This is not just an 
uncomfortable situation; much 
more important, it is a situation in 
which the body fails to absorb 
nutritional products for the very 
processes of life. A person can 
eat very good, nutritious food, 
but if his digestive system fails to 
break it down and use it properly, 
nutritional deficiency can result. 


Ileocecal Valve Syndrome 
There is a valve between the 


small intestine and the large in- 
testine which controls the pas- 
sage of the small intestine's con- 
tents into the large intestine. This 
valve —called the ileocecal valve 
— can dysfunction in two ways. 
First, and most common, is the 
open ileocecal valve syndrome. 
Let's call the small intestine the 
kitchen area of the body, and the 
large intestine the garbage area. 
If the ileocecal valve does not 
adequately control the flow of 
material, the small intestine be- 
comes contaminated because the 
material passed into the large in- 
testine regurgitates into the small 
one. In essence, the garbage area 
contaminates the kitchen area. 
Many and varied symptoms can 
develop from this situation in 
addition to those of digestive dis- 
turbance. The body becomes 
toxic; literally, any weak area — 
such as a hip joint, heart, or si- 
nuses — can develop symptoms. 

The second form of ileocecal 


- valve syndrome is the closed va- 


riety. In this situation, the valve 
becomes spastic and does not al- 
low material to pass from the 
small intestine to the large one. 
Food becomes putrid in the small 
intestine; toxic material is again 
absorbed by the body. 


Constipation 

Many people suffer from con- 
stipation. The general public typi- 
cally thinks this means that the 
bowels do not move frequently 
enough. There is another type of 
constipation, however, which is 
just as significant but often ig- 
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nored; this is colon stasis. In other 
words, waste material stays in the 
colon for a long period of time; 
eventually the body re-absorbs 
toxic material. Many times colon 
stasis is the first phase of more 
significant problems, such as 
colitis, diverticulosis, and diver- 
ticulitis. 

Many factors are involved in 
normal colon function. Three fac- 


tors generally considered neces- 
sary for normal function are ad- 
equate water, an irritant, and ad- 
equate bulk. Most laxative prepa- 
rations are based upon one or 
more of these three basic ingredi-- 
ents. Other factors, however, are 
extremely important for normal 
colon action. These include nor- 
mal control by the nervous sys- 
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... Chiropractic Proves It! 


Digestive Disturbance 
Continued from Page 12 


tem and other energy petterns of 
the body. When onc has a ten- 
dency toward constipation or co- 
lon stasis, a doctor knowledge- 
able in applied kinesiology should 
make a thorough evaluation. This 
evaluation is indicated whenever 
a stool has odor or when the stool 
is not frequent and voluminous. 
The normal bowel movement has 
no odor; dysfunction should be 
suspected whenever odor is com- 
monly present. 

This pamphlet discusses only 
a few of the problems that may 
develop from digestive dysfunc- 
tion. The major emphasis is that 
whenever digestive dysfuction is 
apparent, it should be evaluated 
and corrected. If left alone it can 
lead tomuch more serious trouble. 
For example, there is significant 
evidence that colon cancer devel- 
ops from colon stasis. Arthritis 
can develop from a prolonged 
lack of protein digestion because 
tissue is not repaired and rebuilt 
adequately at the joint surfaces, 
weakening the joint and making 
it vulnerable to the arthritic pro- 
cess. Ulcerative colitis can de- 
velop and progress to the point 
that portions of the colon must be 
surgically removed. 

To prevent these and other se- 
rious consequences of digestive 
disturbance, it is important that 
the condition be corrected early, 
rather than just treating the symp- 
toms with patent and prescription 
medications. 


CHIROPRACTIC SCIENCE 


Chiropractic is the science which 
concerns itself with the relationship 
between structure, primarily the 
spine, and function, primarily the 
nervous system, of the human 
body, as that relationship may af- 
fect the restoration and preserva- 
tion of health. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”” 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


There is not much work at the 
present time. There are about a 
dozen members working at the 
recycling plant in Auburn. The 
shutdown at Hinckley will take a 
few. 

My nephew, Gregory Wood- 
head, is here from Washington, 
D.C. campaigning for those who 
support Labor. He is an Econo- 
mist for AFL-CIO Task Force on 
Trade. He has written up about 
NAFTAmath and has compiled a 
lot of statistics about it. He points 
out that foreign investment in 
Mexico soared nearly 32% in the 
first six months of this year as 
compared with the same period 
of 1993. 

The way I look at it, it has not 
brought jobs for our building and 
construction trades. Our people 
are having factories built in 
Mexico by peons. The same thing 
is happening in other places 
throughout the world. 

Our Congress must change that 
attitude! 

We've lost another longtime 
member. Brother Lucien Miquelon 
died in September. He was a good 
strong worker. He specialized in 
putting up supports for heavy pip- 
ing systems. 

On November 11, 1994, 
Marjorie and I celebrate our 65th 


St 


Ne ol 


CONFECTIONERY 
AND TOBACCO 


The work at Burnham & 
Morrill has remained steady into 
this Fall, and they have even re- 
hired some of this summer's sea- 
sonal help. Both B&M and 
Nissen's are in the middle of their 
United Way campaigns and we 
urge everyone to support them 
generously. Last year, union 
members across the state ac- 
counted for almost a third of the 
United Way donations. This is 
good to know as it is union mem- 
bers who use the services when 
they lose their jobs through plant 
closings and job abolishments. 

Nissen's has hired a few more 
employees over the last few 
months to keep up with the work 
we received when the Brewer 
plant closed. 

Some of the Constitutional 
changes that were passed at the 
B.C.&T. convention in July will 
be taking place this January Ist. 
There will be an increase in the 
per capita tax to the International 


B. C. & T. Local 334 


Oscar “Junlor Hodgkins 


Business Agent 


Jim Anderschat 
Financial Secretary 


of one dollar per month. And there 
will be a membership dues in- 
crease of two dollars per month. 
Since we are doing well finan- 
cially, we requested a decrease in 
the membership dues, and it was 
approved by the International. 
The dues will increase by 44¢ per 
week for the Nissen's employees 
and 40¢ per week for the B&M 
workers. 

We are asking that each and 
every member of our local get out 
and vote on November 8. We are 
supporting the following candi- 
dates for election and we urge 
you to do the same. 

Governor - Joe Brennan 

U.S. Senate - Tom Andrews 

U.S. Congress - Dennis 

Dutremble 

These men have the best ratings 
of the AFL-CIO and have always 
been strong supporters of unions in 
the past. We wish them the best of 
luck. 
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"WINTERIZING YOUR GOLF GAME!" 


The glare caused by the sun's 
angle is a reminder that the win- 
dow on the 1994 golf seasonis all 
too close at hand. The leaves are 
overtaking the fairways. Routine 
trips to the course have now be- 
come much less frequent. Our 
scores are slowly going in the 
wrong direction and the recently 
punched greens are causing havoc 
on those short putts that don't 
seem so short anymore. All these 
signs indicate the inevitable truth. 
Our golfing days are fading as 
fast as our playing partners. The 
final curtain is pulled when we 
seek out that special place to store 
our treasured sticks for the win- 
ter. In a short while "golf-with- 
drawal" meets us head on. We 
yearn for those sights and sounds 
that made us feel so at home and 
so much at peace with the world 
we left behind. Disenchantment 
and melancholy replace the smell 
of freshly cut grass and the pleas- 
ing sound from the crack of a well 
struck golf ball. Yes. . . golf the 
game we love to hate. 

Let's make a plan not to simply 
wait out the off-season. Look 
you've just finished 6 months of 
honing your golf game. Remem- 
ber those many hours on the prac- 
tice range. How about those tips 
you picked up from your playing 
partners. What about those in- 
structional sessions with your Pro. 
Not to mention the good stuff 

learned from self discovery. There 
is a good deal worth remember- 
ing here. So... 

1) Start a 1994 personal golf 
journal. Make note of the swing 
keys that really helped you keep 
your game intact during the sea- 
son. Sketch out a few. diagrams 
that show a few of those swing 
thoughts. Put some words around 
the highlights of your chipping 
and putting game. Take time to 
really describe some of the things 
that only you know about your 
game. This game of golf is very 
personalized, so leave yourself a 
quality journal to get you jump- 


wedding anniversary. 
Next meeting is November 4, 
1994. Be sure to vote. 


‘ 


; eo 
Gregory Woodhead 


Greg is here to help get out the 
union vote in support of AFL- 
CIO endorsed Democrats. When 
it comes to bread and butter is- 
sues like jobs, wages and right- 
to-strike, the Democrats will be 
for the working men in Maine 
and the Republicans will not. He 
encourages your vote and mem- 
bers of your family's vote on 
November 8. 


By Reg Grant 


Reg shows his 7 year old son, 
Cale, some finer points. 


started in the spring. Don't spend 
the first precious weeks of the 
new season stumbling along by 
trial and error. Use your notes 
and sketches to add punch and 
productivity early on in the season. 
You'll get back into the groove 
much quicker and perhaps this 
time saver will allow you to ad- 
vance your game up a notch or 
two. I've had great success using 
a simple golf journal. I can only 
believe that you will also find it 
remarkably effective. 

2) Pick out a solid golf book 
for winter-time reading. Ben 
Hogan's Power Golf or Harvey 
Penick's Little Red Book are two 
quality choices. The Inside Path 
To Better Golf by Peter Kostis is 
a good book for the golfer yearn- 
ing to groove a draw swing. For 
the reluctant reader that learns 
better visually anyway, there are 
anumber of very fine golf videos. 
Many of them can be rented at the 
local video store. It's your choice, 

3) Take one of your clubs and 
place itin yourhome where you'll 
walk by it with regularity. Pick it 
up as often as you can and give it 
your Sunday best grip. Grip and 
re-grip while throwing ina waggle 
or two for good measure. This 
simple activity will keep the tac- 
tile sensation of your golf grip at 
a conscious level. Starting off a 
golf season with an improper grip 
leads to trouble. Gripping and re- 
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gripping with palms facing each 
other will also train your hands to 
work together. This fundamental 
is desirable. (Little adjustments 
from your journal are certainly 
A-OK.) 

4) Place something by your 
favorite chair to squeeze. Any- 
thing that has resistance will do. 
A tennis ball is a bit light on 
resistance, but it will still work. 
Five minutes of this squeezing 
exercise now and then will really 
help strengthen your left hand 
and wrist. (Right hand for you 
lefties) Your left hand is an im- 
portant part of a solid golf swing. 
The stronger the better. I like the 
inexpensive grips you can pick 
up at most any sporting goods 
store. I've found that taping the 
handles is desirable. It saves on 
the chaffing caused by those last 
few squeezes. 

5) Invite your wife or husband 
to give golf a try. Leave some 


‘ clubs under the Christmas tree. 


Get your spouseas totally hooked 
as you are. When you know for 
sure that your spouse is one of us, 
those late after supper jaunts to 
the course for minor adjustments 
will not be perceived with such 
chagrin. Walking that mile in the 
golfer's shoes gives powerful in- 
sight and resistant spousal be- 
havior diminishes in proportion 
to the level of addiction and suc- 
cess. 

So, let us all be proactive this 
off-season. Try one or two of 
these suggestions. Walk upto that 
first tee in the Spring with some- 
thing more than too many layers 
of clothing and a creaky swing. 
Enjoy the winter months, I'll be 
back next year with the amateur's 
perspective. If any of you have 
off season golf remedies or golf 
hints of any kind that you would 
care to share with the readers, 
please send them along to me. 
(Mr. R. T. Grant, 99 Varney Mill 
Road; Windham, Me. 04062) 
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Election Day - November 8 
Proposed Bond Issues 


Submitted by 
Rep. Carol A. Kontos 


Citizens Initiative Question 


1. "Do you favor the changes 
in Maine law limiting the num- 
ber of terms which may be served 
by Maine's Representatives to 
the United States House of Rep- 
resentatives and the United 
States Senate proposed by citi- 
zen petition?" 

If this citizen's initiative ques- 
tion is approved, Maine repre- 
sentatives to the U.S. House of 
Representatives would be limited 
to serving no more than six years 
of the previous 11 years, and to 
the United States Senate to no 
more than 12 years of the previ- 
ous 17 years. These limits would 
be effective beginning with those 
elected to Congress in the No- 
vember 1994 election. 


Bond Issues 


2. "Do you favor a $9,000,000 
bond issue for the following pur- 
poses: (1) Four million dollars 
for construction of local water 
pollution control facilities, pro- 
viding the state match for 
$20,000,000 in federal funds; (2) 
$1,000,000 for the Small Com- 
munity Program; and (3) Four 
million dollars to provide for the 
investigation, abatement and 
mitigation of threats to the pub- 
lic health and environment from 
uncontrolled hazardous sub- 
stances sites or other hazardous 
waste discharges?" 

If approved, proceeds from the 


- sale of bonds would be used as 


follows: 

*$4 million to match $20 mil- 
lion in federal funds for upgrad- 
ing wastewater treatment plants 
or remove combined sewer over- 
flows in the following munici- 
palities: Auburn, Augusta, 
Bangor, Bar Harbor, Bath, 
Biddeford, Brewer, Dover- 
Foxcroft, Lewiston, Portland, 
Skowhegan and Westbrook. 

*$1 million for the Small Com- 
munity Program to fund improve- 
ments to individual septic sys- 
tems and smaller municipal sys- 
tems that affect water quality in 
lakes and streams and shellfish 
areas, 

*$4 million for the investiga- 
tion and cleanup of high priority 
uncontrolled hazardous substance 
sites and discharges including 
Waterboro Lagoon, Maine Re- 
sources in brooks, and Wilner 
Woods in South Paris, as well as 
maintenance and monitoring 
work at various sites including 
Saco Pits Tannery. 

If approved by voters, the total 
cost of this bond issue is esti- 
mated to be $10,296,000, with 
principal payments of $9,000,000 
and interest payments of approxi- 
mately $1,296,000. 

3. "Do you favor a $20,000,000 
bond issue to protect the State's 
drinking water resources by 
granting funds to cities and 
towns for the capping of their 
solid waste landfills?" 

If this bond issue is approved, 
approximately $8 million of the 
allocated funds to the Department 
of Environmental Protection will 
be used to reimburse about 150 
municipalities for solid waste 
landfill closure and remediation 
expenses already committed at 
the state's 75% cost share. In ad- 
dition, reimbursement to nearly 
120 municipalities now applying 


for incurred closure costs for work 
completed or begun under writ- 
ten agreement by November 1994 
willcome from the remaining $12 
million. If any funds remain after 
municipalities are reimbursed, the 
department may direct the funds 
to new projects. 

If approved by voters, the total 
cost of this bond issue is estimated 
to be $26,040,000, with principal 
payments of $20,000,000 and in- 
terest payments of approximately 
$6,050,000. 

4. "Do you favor a $5,000,000 
bond issue for academic improve- 
ments at the University of Maine 
System, including the enhance- 
ment of instructional technology 
and distance learning?" 

If this bond sisue is approved, 
every campus in the University 
of Maine System will be pro- 
vided with funds for scientific 
and laboratory equipment for 
teaching contemporary technolo- 
gies, as well as funds for strength- 
ening the University's statewide 
distance learning network, which 
currently delivers university 
courses to 69 communities across 
the state. 

Ifapproved by Maine voters, the 
total cost of this bond issue is esti- 
mated to be $5,720,000, with the 
principal payments of $5,000,000 
and interest payments of approxi- 
mately $730,000. 

5. "Do you favor a$15,000,000 
bond issue to create and retain 
Maine jobs through the estab- 
lishment of community, regional 
and state business financing pro- 
grams?" 

If approved by the voters, pro- 
ceeds of the bond sale would be 
used by the Finance Authority of 
Maine (FAME) to establish a 
Regional Economic Development 
Revoling Loan Fund ($10,000,000) 
to provide assistance to businesses 
that are attemptint to create or 
retain jobs. $5,000,000 would be 
used to continue the Economic 
Recovery Program which helps 
small businesses that have been 
hurt by the national recession and 
the regional credit crunch. This 
bond would be used to help lever- 
age additional private investment 
sources and more traditional 
forms of bank financing and is 
meant to complement private 
sources, not replace them. _ 

If approved by voters, the total 
cost of this bond issue is esti- 
mated to be $21,393,750, with prin- 
cipal payments of $15,000,000 and 
interest payments of approximately 
$6,393,750. 

6. "Do you favor transporta- 
tion bond issues totaling 
#21,300,000 to provide the state 
share of costs to improve rail 
and port facilities, which will 
make the State eligible for fed- 
eral and private funds, to build 
municipal and state sand and 
salt storage facilities and to re- 
move underground fuel tanks at 
Department of Transportation 
and State Police facilities?" 

If approved by the voters, pro- 
ceeds from the sale of bonds will 
be used as follows: 

*48 million to repair and/or 
acquire rail facilities in Houlton, 
Presque Isle, central Maine Fa- 
cility (Fairfied, Clinton, or 
Springfield), Madison, Bryant 
Pond to Danville, Newcastle to 
Lisbon, and the Mountain Divi- 


see eene taee 


sion Rail Line (Portland to 
Fryeburg), Canadian Pacific Line, 
Lewiston/Auburn transload facil- 
ity and the Rockland/Thomaston 
Line. 

*$3.5 million toexpand the port 
facilities in Portland. 

*$8 million to construct ap- 
proximately 126 State and Mu- 
nicipal salt facilities. 

$1.7 million to remove or re- 
pair in-ground fuel tanks at State 
facilities. 

If approved by voters, the total 
cost of this bond issue is esti- 
mated to be $27,743,250, with 
principal payments of 
$21,300,000 and interest pay- 
ments of approximately 
$6,433,250. 

7. "Do you favor a $5,000,000 
bond issue to purchase up-to- 
date training equipment at 
Maine's technical colleges of 
which $1,500,000 must be 
matched by private or in-kind 
donations?" 

If approved by the voters, pro- 
ceeds from the sale of bonds will 
be used to purchase dozens of 
costly modern technology train- 
ing devices expected to last ten to 
30 years. $1,500,000 of the pro- 
ceeds will be used to match an 
equal amount from private dona- 
tions. New course offerings us- 
ing this equipment will allow the 
technical college to meet indus- 
trial demands for trained workers 
in electronics, automobile tech- 
nology, graphic arts and printing, 
machine tool technology and 
other high growth areas. 

If approved by voters, the total 
cost of this bond issue is esti- 
mated to be $5,720,000, with prin- 
cipal payments of $5,000,000 and 
interest payments of approxi- 
mately $720,000. 

8. "Do you favor a $2,000,000 
bond issue for safety improve- 
ments at the Baxter School for 


the Deaf?" 
If approved by the voters, pro- 


ceeds from the sale of bonds will 
be used to make necessary safety 
improvements at the Baxter 
School for the Deaf in Falmouth, 
includ8ing: renovation and repair 
of classrooms and the gymna- 
sium to allow physically chal- 
lenged students access in all of 
the school facilities; and, new 
generators and wiring, safety 
equipment, and repair of build- 
ings to meet fire safety codes. 


If approved by voters, the total 
cost of this bond issue is esti- 
mated to be $2,288,000, with prin- 
cipal paymentsof $2,000,000 and 
interest payments of approxi- 
mately $288,000. ‘ 

9. "Do you favora $10,000,000 
bond issue for the improvement 
and expansion of fish hatcher- 
ies?" 

Ifapproved, $10 million in pro- 
ceeds from the sale of bonds will 
be used for the improvement, 
expansion, and repair of fish 
hatcheries in Augusta, Casco, 
Embden (Anson area), Enfield, 
Grand Lake Stream, Gray, New 
Gloucester, Palermo and Phillips. 

If approved by voters, the total 
cost of this bond issue is estimated 
to be $11,440,000, with principal 
payment sof $10,000,000 and in- 
terest payments of approximately 
$1,440,000. 


1994 MAINE AFL-CIO 
COPE CANDIDATES ENDORSED 


GOVERNOR - Joseph E. Brennan (D) 

U.S. SENATE - Thomas H. Andrews (D) 

U.S. CONGRESS - Ist DISTRICT - Dennis Dutremble (D) 
U.S. CONGRES - 2nd'DISTRICT - John Baldacci (D) 


MAINE SENATE 

District #18 Dale McCormick - D 
#1 Judy Paradis - D #19 William MacDonald - D 
#2 B. Carolyne Mahany-D #20 J. Michael Huston - D 
#3 Michael Michaud - D #21 Georgette Berube - D 
#4 George Townsend - D #22 John Cleveland - D 
#6 Richard Ruhlin - D #23 Robert Galloupe - D 
#7 John O'Dea - D #24 J, Eugene Boivin - D 
#8 Amber Gahagan - D #26 Michael Timmons - D 
#9 Sean Faircloth - D #27 Paula Craighead - D 
#11 Susan W. Longley - D #28 Anne Rand - D 
#12 Rochelle Pingree - D #29 ~~ Donald Esty, Jr. - D 
#13 ~—‘S. Peter Mills-R #30 = =©Andrew Kosinski - D 
#14 Richard Carey - D #31 Thomas Kane - D 
#15 Beverly Miner Bustin- D #32 Charles Plourde - D 
#16 Vicki Kelley - D #34 Gregory Drew - D 
#17 = Mary Flint - D #35 Mark Lawrence - D 

MAINE HOUSE OF REPRESENTATIVES 
#1 Kenneth Lemont-R #89 Albert Gamache - D 
#2 Lisa Luedeke - D #90 Gerald Bouffard - D 
#6 Richard Burke - D #91 Sharon treat - D 
#9 Mona Walker Hale - D #92 ~—‘Jill Duson- D 
#10 John Tuttle, Jr.- D #93 Randall Berry - D 
#14 Roger Hare - D #94 — Elizabeth Mitchell - D 
#16 Guy Nadeau - D #95 Patrick Paradis - D 
#20 George Kerr - D #96 —_ Beverly Daggett - D 
#21 George Lawson - D #97 Dorothy Rotondi - D 
#22 +~=©Robert Pendleton, Jr.-R #98 | Pamela Hatch-D 
#24 Santo DiPietro - D #99 Ruth Joseph - D 
#26 Peter Cloutier - D #100 Paul Jacques - D 
#27 ~~ Birger Johnson - D #101 Dan Gwadosky - D 
#28 William O'Gara - D #103 Thomas Poulin - D 
#29 William Lemke - D #104 Arthur Clement - D 
#30 J. Elizabeth Mitchell-D #106 Gail Ghase -D 
#31 James Oliver - D #108 Louise Townsend - D 
#33 Herbert Adams - D #110 Alice Cheeseman - D 
#34 Annette Hoglund - D #111 Richard Gould - D 
#35 G. Steven Rowe - D #113 E. Michael Swazey - D 
#36 = Elizabeth Townsend - D #114 Lenore Mullen - D 
#37 =Michael Brennan - D #115 Charles Fisher - D 
#39 Carol Kontos - D #117 Charles Sullivan - D 
#43. Bruce Avery - D #118 Mary Morse Dwelley- D 
#49 Edmund Benedikt - D #119 Hugh Morrison - D 
#51 David Etnier - D #120 Jane Saxl- D 
#53 David Shiah - D #121 Robert Keane - D 
#54 Maurice Cunningham, III-D #122 Jule Winn-D 
#55 Maria Glen Holt - D #123 Kathleen Stevens - D 
#56 ~~ Lauri Fitzpatrick - D #125 Donald Strout-R 
#57 Marjorie Kilkelly - D #127 Edward Povich - D 
#60 James Bowers - D #128 Ellen Walker - D 
#61 James Skoglund - D #129 Paul Volenik - D 
#62 Paul Chartrand - D ° #130 Kyle Jones - D 
#64 Walter Bennett - D #131 John Lasell - D 
#66 Monica McGlocklin #133 John Gilmore, Jr. - D 
#67 = =M. Ida Luther - D #134 Albion Goodwin - D 
#70 ~~ Phyllis Erwin - D #135 Joseph Driscoll - D 
#72 Constance Cote - D #136 George Bunker, Jr. - D 
#74 Susan Dore - D #137 Clyde Hichborn - D 
#75 Kevin Scott Mower - D #139 Jon Rosebush - D 
#76 Roland Samson - D #140 Herbert Clark - D 
#77 Conrad Heeschen - D #142 Catherine bell - D 
#80 Elaine Fuller - D #145 Martha Grant - D 
#81 June Meres - D #146 Mabel Desmond - D 
#82 Elizabeth Watson - D #147 Wilfred Bell - D 
#83 Bonnie Green - D #149 Rosaire Sirois - D 
#84 Nancy Chizmar - D #150 Douglas Ahearne - D 
#85 Michael Fitzpatrick - D #151 John Martin - D 
#88 Patricia Lemaire - D 


Sometimes it takes a four 
letter word to be heard. 
VOTE 


UTC unions call pay 
to executives 'obscene' 


United Technology negotiates mil- 
lions in concessions from workers 
last year, then pays its chairman 41.9 
million. 


Associated Press 


HARTFORD, Conn. -- United 
Technologies Corp. and its Pratt & 
Whitney division demanded conces- 
sions from workers and eliminated 
thousands of jobs to save money, but 
top executives received dramatically 
higher compensation. 

UTC'schairman, RobertF. Daniell, 
received total compensation of 
$1,900,988 last year, up 87.9 percent 
from the $1,011,376 he received in 
1992, according to the UTC proxy 
statement mailed to shareholders Fri- 
day. 

George David, the UTC president 
who will take over as chief executive 
officernextmonth, had total compen- 
sation 0$1 479,365 in 1993, up 114.8 
percent from the $688,450 he re- 
ceived in 1992, 


payouts to corporate executives. 

"T think it's obscene, repulsive and 
repugnant," said Andy Romegialli, 
directing labor representative for 
Machinists District 91. 

"These are the people who went to 
the workers and went to the state of 
Connecticut and asked them to make 
sacrifices," Romegialli said. "They 
should have led the way by taking 
wage cuts themselves." 

The corporation eliminated about 
11,700 jobs in 1993, including 7,000 
at Pratt. 

InJanuary, thecompany announced 
it would lay off 106 workers at its jet 
engine component plant in North 
Berwick, Maine. 


UTCspokesman Peter Murphy said 
the pay increases “are tied to the 
financial improvement of the corpo- 
rationasa whole," Murphy said, "and 
most specifically to the increases in 
the corporation's stock performance 
and theretum to the shareholders. By 
any measure, it was a good year for 
UTC." ; 


Leaders of the union representing ; Piet 3 2 
hourly workers at UTCSs Prat and 71h Camed S67 milion in 1993, 
Hamilton Standard operations in roe, 4 : jon Toss in 
Connecticut denounced the huge . mae =a 
or ress Her 
Workers' Comp. Act 
Continued from Page 11 


total cases adjudicated. Thus, over 99.8% of the cases adjudicated did notrequire 
the financial expenditures and additional delays involved in the IME process. 
Board consideration of the selection process for IMEs in 1994 brought forth 
requests by the Labor Members that the candidates for appointmentas Indepen- 
dent Medical examiners disclose their financial ties with participants of workers’ 
compensation system, including insurers and self-insurers. Management Mem- 
bers of the Workers' Compensation Board refused to allow IME candidate 
financial independence inquiries to be made. For this reason no Independent 
Medical Examiners have been appointed during 1994, The IME issue has not 
impacted the dispute resolution function of The Board. 


2, Litigation Against the Board. 


a. Inlate 1993 class action litigation was initiated against the Workers’ 
Compensation Board by an individual claimant's lawyer. Although that class 
action has not been finally resolved, the problems underlying it (lack of quick 
assignment of provisional order determinations to Hearing Officers) have been 
resolved and the provisional orders occurs when insurers paying weekly benefits 
- “without prejudice" exercise their right to cut off weekly benefits after 21 days 
notice. Under those circumstances the injured worker has the right to petition a 
Hearing Officer for a quick determination under which Hearing Officer may 
temporarily order that weekly benefits be continued, eliminated or reduced 
pending full hearing. This aspect of the system appears to be working reasonably 
well for those workers able to obtain legal counsel. 


b. During early 1994 Board Hearing Officers established general 
guidelines for the conductofhearings iding for; (1) mutual 
full disclosure of evidence before hearings, and (2), unitary orone stage hearings. 
The purposes of the hearing officers was to increase the faimess and decrease 
delays in the hearing process. Three private insurers sued the Board opposing 
these guidelines. The Superior Court without considering the merits of full 
disclosure and unitary hearings struck down the Omnibus Order on technical 
grounds, 


c. Several lawsuits against the Board's attempts to enforce penalties for 
non-payment of benefits due under Board order or agreement have also been 
filed. Insurers objecting to penalties for non-payment of benefits due include 
Hanover and Maine Bonding. Self-insurers objecting to non-payment penalties 
include Scottand Cianbro. Self-insuranceadministrators objecting were Sedgwick 
James and Gallagher-Bassett. 


D. Future Focus of the Board. 


Proactive administration requires auditing and statistical analysis to 
determine the efficiency of the benefit payment process in meeting the statutory 
command of_proactive administration to assure that insurers and self-insurers 
provide full benefits on a timely basis to injured workers. 


The initial focus of the Board has been on the statistic gathering in 
disputed or litigated cases rather than cases where benefits were "voluntarily" paid. 
The Board now needs to develop additional forms to obtain information toenable 
it to ascertain whether timely and appropriate benefit payment by individual 
insurersandselfinsurersis in factoccurring. The Board mustobiain, foritsanalysis 
not only overall, payment data, but also payment data by particular insurers and 
self-insurers, This information is critically needed especially in longer term 
disability cases and those cases where disability onset is delayed after injury and 
‘in cases involving multiple periods of disability. 


The structure is in place. The time for performance is NOW! 


ATOUR OF 
MAINE YANKEE 
By Charles Hurley 
Contributing Correspondent 


Eddie Woodhead andI were talking 
with Linda Fuegen about toruing 
Maine Yankee. She said one was 
planned and she would let us know. 
Wedidreceivecards forJune5, 1994. 

At 9:00 a.m. there were 6 or 7 


groups of 5or6 people in each group. 


. WesFrewin wasour guide, Wesisan 


electrical engineer so we did get a 
very good explanation of what we 
saw. 

We covered most of the turbine 
building. 1 saw some of the instru- 
ments I installed. There was a lot of 
1/2inchstainlesssteel tubinginvolved 
in most of the units. I worked there 
two years in the building of the plant. 

We stepped on a bridge on the roof 
ofabuilding in the midsection. Look- 
ing toward the reactor, there stands a 
tall tower with an enclosed ladder to 
thetop. Thetallestladderonthe jobsite. 
I recall that I installed a 1-1/2 inch 
copper pipe alongside that ladder. It 
was some scary. 

Weall had to be tested for contami- 
nation to be sure. We got back to the 
Information Center and tumed in our 
hard hats. We then went out on the 
patio where we were served coffee, 
hot dogs and a delicious ice cream 
sundae. It'sa beautiful spot overlook- 
ing the water to Westport Is. 

As I sat there at the picnic table, I 
recalled my firstday atthe job. Monty 
Morey, job steward, took a group of 
20 or so for assignment. As we en- 
tered the turbine building, there stood 
John Koster, general foreman for 
Stone and Webster. He called me 
overand waved Monty on. John took 
medowntotheauxilliary boilerroom. 
My job was to pipe up the package 
boiler. Itsohappened that] had worked 
for John on a similar boiler at Brown 
Co. in Berlin. Hil Marin did the weld- 
ing job. We also worked on 3 boilers 
atInmontCo. Winthrop. Fels had that 
jobwithPhil Maloney incharge. That 
wasan enjoyable job, justamile from 
my camp on Narrows Pond. It was a 
pleasant summer. 

After the boiler job I worked in the 
water treatmentarea for Darrell Scott. 
That was a pleasant job near the wa- 
tersedge where weenjoyed ourlunch 
on pleasant days. 

That job went along very well. We 
did have aslight leak in a caustic line. 
It leaked onto welding cables. was a 
member of the safety committee, sol 
reported it to the safety engineer as a 
hazard. Iexplainedtohim thatIneeded 
vinegar to rinse off the caustic. I had 
worked in the Lewiston Bleachery 


" and Dye works. Anold Irishman had 


shownmethe pickle barrel. "If ye gets 
splattered wit caustic yer wash in 
pickle. If it beez acid you wash in the 
sody water." I did have experience. 

When work got caught up Jack 
Norberg wanted me on instruments. 
That involved working in all areas. I 
later wenton calibration witha Maine 
Yankee technician, Lionel Thomp- 
son.Lionel wasa very careful worker. 
He madesure that the instrument did 
work perfectly. 

Finally the job came to an end. I 
hunted up John Koster to thank him 
for getting me a good start on such a 
great job. 

Idohope they soon find a good safe 
way to recycle the spent fuel so that 
Maine Yankee can carry on for more 
years. 
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Rod Gillespie 


lam sure you are aware of the 
magnitude of Election Day "94". 
Not only does the full house and 
senatecome up for grabs in Maine, 
but also our congressional dis- 
trict U.S. Representative seats, 
and one very important U.S. Sen- 
ate seat. 

Election Year 1994 in Maine is 
a critical time for the Operating 
Engineers as well as all union 
members. The Paper Mill Indus- 
try, Re-building of Highways and 
Bridges, Water and Sewer Treat- 
ment Plants and Paper Recycling 
Facilities will bring much needed 
employment to ourmembers. This 
is why itis so important for you to 
be actively involved in an elec- 
tion year. ‘ 

Operating Engineers have stud- 


V.P. GORE CAMPAIGNS FOR DEMOCRATS 


Vice President Al Gore was 
the featured speaker recently at a 
fund-raiser for Dennis "Duke" 
Dutremble, candidate for Maine's 
First Congressional District that 
attracted nearly 200 supporters at 
the Embassy Suites Hotel. Also 
attending and showing "“solidar- 
ity for the Democratic Ticket" 
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ied the voting records and spoken 
with the candidates about our 
concerns: 

problems in the Paper Industry 

rebuilding our highways & 

bridges 

raising wages on Davis-Bacon 

Projects 

Safety and Health issues. 

The following is alist of candi- 
dates who best support our con- 
cerns in the major races: 

Joseph Brennan—Governor 

Tom Andrews-Senate 

John Baldacci-District #2 

Duke Dutremble-District #1 

These candidates need our sup- 
port. I ask you to please get to the 
polls and vote on November 8. 
Help put people into office who 
will work with us. 


were (L-R) Joe Brennan, Candi- ’ 
date for Governor, Gore, 

Dutremble and U.S. Senator 

Goerge Mitchell, Majority 

Leader. Gore later traveled to 

bangor to speak to a sold out 

audience attending the Jefferson- 

Jackson Dinner. 
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MORRISON AVENUE 
EAST CORINTH 
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ACROSS THE STREET OR ACROSS THE STATE 
WE ALSO SERVICE FAULTY WELLS 


285-3306 


285-7758 
FREE ESTIMATES 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) « 800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 
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MAINE STATE BUILDING AND 
CONSTRUCTION TRADES COUNCIL 


\Announces Endorsement 


AIST 


TOM ANDREWS 


U.S. Senate 


DENNIS DUTREMBLE 
1st Congressional Dist. 


ELECTION DAY — NOV. 8, 1994 


. JOHN BALDACCI 
2nd Congressional Dist. 


"Give Them All Your Support 
And Your Voie!" 


Authorized and paid for by M.S.B.C.T.C., Rod Gillespie, Fin. Treas., Box 249, Clinton ME 04927 


